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1. Foreword from the Chairpersons

Adv. Luvuyo Bono

Chairperson

Mpfariseni Phophi Thandeka Msibi

Vice Chairperson - Employer Vice Chairperson — Labour

We have the pleasure of presenting to you the Annual Report of the Public Service Coordinating Bargaining
Council (PSCBC) for the financial period 1 April 2017 to 31 March 2018. It is with a sense of pride that
we account on the season that was so dynamic, yet exceptionally successful in executing the Council’s set
objectives.

The Council started 2017 with the SOD turning ceremony to officially unveil the land acquired for construction
of the new offices of the PSCBC. The decision to expand the infrastructure was taken in consideration of the
need to accommodate the continuous growth of the PSCBC Secretariat as well as to efficiently deliver on the
strategic objectives of the Council.

The SOD turning ceremony also signified the celebration of the 20th Anniversary which was a significant
highlight in the PSCBC Calendar for 2017. The celebration culminated in the prestigious gala dinner held on
the 25th October 2017 where stakeholders came in large numbers to honour the historic occasion.

Alongside recognition of the 20th Anniversary, the Council embarked on a series of mandate related activities
which upraised the well-deserved celebration of the milestones achieved over the two decades.
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During the reporting period, the Council after extensive engagements and consultations, signed three
Resolutions which will be elaborated on in detail in the next sections of the Report. We are proud to underscore
that the PSCBC in carrying out its mandate, successfully convened workshops across the nine Provinces on
implementation of the aforementioned Resolutions; 1, 2 and 3 of 2017.

The other flagship assignment during 2017 was the hosting of Roundtable Discussions, which the Council
convened for the first time since its inception, under the theme,

“Democratizing the work place in advancing economic development, social justice and labour peace in the
Public Service”.

These discussions provided a platform for PSCBC stakeholders countrywide to discuss and reflect upon the
core components of the PSCBC which are Collective Bargaining and Dispute Resolution. The key topics
that were tackled were Decent Work, Collective Bargaining and Picketing and Collective Bargaining Trends.
Roundtables also played a pivotal role in identifying pitfalls and opportunities for improvement of processes
of not only the PSCBC but other Sectoral Bargaining Councils as well.

The Council once again engaged in a process of Public Sector multi-term wage negotiations for the years
2018/19, 2019/20 and 2020/21. We are pleased to report that during this round of negotiations, parties
were successful in applying PSCBC Resolution 3 of 2017 (Negotiation Protocol Agreement: Wage Negotiation
Process) which endorsed the smooth running of the negotiation process. This facilitated method of negotiation
limited prospects of a deadlock thus allowing the process to be conducted much more efficiently than in
the past. Although the facilitated method improved the negotiating conditions, the process was not spared
deferments as both the Employer and Labour had to engage in extensive consultations in order to deal
effectively with the issues at hand. At the time of submitting this report, the parties were still engaging and hard
at work to reach an amicable agreement.

The achievement of an unqualified Audit Report yet again is a testament to the competence and adherence
of the PSCBC’s management to the governing policies and prescripts.

This report also gives us an opportunity fo express our appreciation for the quality of the operations within the
PSCBC and how they find themselves placed in terms of the strategic objectives of the Organization. We are
humbled and proud to be leading a Council which in its daily operations makes great strides in upholding its
vision, mission and values.

Our special thanks to the Council members, the General Secretary and the staff of the PSCBC for their
dedication to the various projects and initiatives that were undertaken during the reporting period.

In the year ahead, we aspire to develop and strengthen the relationships in the African continent and create
opportunities for PSCBC to contribute in breaking the boundaries that exist within the collective bargaining
space. In reminiscence of the late legend, Mr Nelson Mandela, we cherish one of his powerful statements:

“It always seems impossible until it’s done.”
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2. Executive Summary from the General Secretary

Frikkie De Bruin

General Secretary

The 2017/18 financial year was a momentous period for the Public Service Coordinating Bargaining Council
(PSCBC) with a seminal commemoration of its 20th anniversary. In honouring the milestones achieved over
the two decades, the Council aligned implementation of most of its strategic objectives and projects to the
recognition of the 20th anniversary, which was centred around the four pillars namely;

Democratization, Economic Development, Social Justice and Labour Peace

The pillars reflect the culmination of many years of consistent effort towards realization of PSCBC’s mission to
promote sound Labour Relations, through Collective Bargaining and Dispute Management.

At the peak of the highlights for 2017, was the official celebration of the 20th Anniversary in October 2017.
It is worth mentioning that the prestigious ceremony successfully attracted attendance and support from key
role players in the Labour Sector.

We have further hosted Roundtable discussions across the nine Provinces under the themes:

Collective Bargaining: “democratising the workplace through effective Collective Bargaining ensuring
Economic Development, Social Justice and Labour Peace”

and

Dispute Resolution: “efficient Dispute Resolution contributing to the democratization of the workplace
ensuring social justice and labour peace”

The Roundtable discussions also enjoyed good participation from various stakeholders including Government,
Trade Unions and Sectoral Bargaining Councils.

During the reporting period, the PSCBC made great strides in carrying out its legislative mandate by successfully
entering into the following five collective agreements:

Resolution 1 of 2017

Agreement on the amendments/improvements of certain Pension Benefits and creation of new benefits.

Resolution 2 of 2017

Agreement on thresholds and procedures for the granting of Organizational Rights within the Public Service.
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Resolution 3 of 2017

Negotiation Protocol Agreement: Wage Negotiation Process.

Resolution 4 of 2017

Agreement on the Review of the Government Employees Medical Scheme (GEMS).

Resolution 5 of 2017

Agreement on the establishment of an Advisory Body for the Government Employees Housing Scheme (GEHS).

The Council successfully conducted workshops on the implementation of PSCBC Resolutions 1, 2 and 3 of
2017 across all nine Provinces.

Towards the end of 2017, the Council commenced the process of facilitated Public Sector wage negotiations
for the cycle of 2018-2021 years. The engagements which rolled over to 2018 comprised of extensive
deliberations and several meetings in an effort to reach an amicable conclusion.

One other significant milestone during the reporting period was the SOD turning ceremony which was
a gathering to officially unveil the land acquired for construction of the new offices of the PSCBC. The
historical context of the SOD turning ceremony can be traced as far back as the year 2000 when the Council
acknowledged that a major task ahead of the PSCBC was the finalization of the permanent accommodation
for the Council and the three newly established sector Councils. A joint project team consisting of Executive
Committee members was then established to successfully manage the project.

The leadership of the Council was driven by the need for the Council to be self-sustainable and continuous
growth of the Secretariat. In considering the purchase, due consideration was given to future development
and the vacant land to the east of the PSCBC current office park, became a viable option for consideration.
The proportional purchase of the vacant land allowed the PSCBC to acquire the 10 242 square metres, on a
cash basis, therefore resulting in a debt-free position with the purchase of the vacant land.

At an operational level, measures have been taken to improve the efficiency of correspondence and retrieval
of Council records by introducing an electronic system called Collaborator. The system will improve our
competitiveness and quality of governance through centralization of business processes.

The Council’s great milestones and achievements are a result of continuous support from our valued
stakeholders and leaders who at times work beyond the call of duty to ensure that the mission of the PSCBC
is realized. This outstanding progress cultivates a conducive environment for strengthened relationships and
promotion of labour peace in the Public Service.

My appreciation goes to everyone who has been involved in and contributed to the PSCBC’s achievements
in the past year. We look forward to grow and reach another 21 years and more.

To conclude, as South Africa and the entire world is commemorating the centenary of the birth of the world’s
iconic leader, Mr Nelson Mandela, we remember his selfless contribution to the struggle, in particular the fight
for human rights that paved way for labour freedom and improved conditions of employment for workers.
We will forever cherish the remarkable legacy that was shaped by South Africa’s first democratically elected
President, Mr Mandela.

May his spirit of ubuntu live onl
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3. Collective Bargaining Unit

3.1 Overview

The PSCBC (Council) comprises of representatives from the eight Public Service Trade Unions (SADTU,
NEHAWU, POPCRU, DENOSA, PSA, NAPTOSA, HOSPERSA/NUPSAW/NATU and SAPU) and the State as
Employer, represented by the Department for Public Service and Administration. It has within its scope in
excess of 1, 3 million public servants.

The Collective Bargaining Unit (CBU) is a core component of the PSCBC which is key in offering support to
the Council and its various structures — Executive Committee (EXCO), Committees and Provincial Chambers
- to create an effective forum for collective bargaining processes to unfold, whilst adhering to the provisions
contained within its Constitution. All administrative support, research and coordination processes for Collective
Bargaining are managed by the CBU.

An integral function of Council is to negotiate and conclude Collective Agreements in respect of matters
regulated by Section 36(2) of the Labour Relations Act, which may include negotiating minimum standards
on such matters. The CBU supports Council in monitoring the implementation of the provisions contained in
these Collective Agreements, and ensures their correct implementation by working together with the State and
Labour to workshop the Agreements across the country.

In addition, the CBU ensures that the Council achieves its strategic objectives.
The key strategic objectives for the CBU as a core function of the Council for the reporting period are:

i. To review structures and strengthening processes of Collective Bargaining in the Public Service as to
ensure improved delivery of services. In fulfilling its main strategic objective, the Council established
Task Teams/Committees to research and come up with findings and recommendations in terms of the
research conducted;

ii. To monitor, evaluate and ensure compliance with collective agreements;

iii. To develop and implement a research strategy within the organization.
This report further highlights the work done by the CBU for the period under review.
3.2 Meetings

The PSCBC Constitution provides that the Council meets once every month and one such meeting is the
Annual General Meeting. Additional special meetings may be scheduled when a specific/urgent matter needs
to be addressed.

The Executive Committee meets at least once every 3 months. Additional Special EXCO meetings may be
scheduled to address any specific/urgent matters.

During the period under review, the constitutional requirement for convening meetings was not met due to the
salary negotiations process which commenced with Labour tabling its demands in October 2017.

Figure 1 below illustrates the number of Council/Special Council & EXCO/Special EXCO meetings held
during the reporting period:

6
PSCBC Annual Report 2017/18




Figure1l

Exco & Council meetings
1/04/2017 - 31/03/2018

Total 17

Council

Council 12
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3.3 Salary Negotiations

During the reporting period, the multi-term salary agreement Resolution 2 of 2015 (Agreement on Salary
adjustments and improvements on conditions of service in the Public Service for the period 2015/16 —
2017/18), was still in place and effective until 31 March 2018. Public Servants received an increase of 7.3%
(calculated at CPI + 1%) for the period 1 April 2017 to 31 March 2018, being the last year in terms of the
current Resolution.

Parties to Council agreed to conduct the next round of negotiations in terms of the Negotiations Protocol
Agreement (Resolution 3 of 2017). This Agreement came about after parties evaluated the 2015 negotiations
and realized its shortfcomings. Parties then jointly committed to conduct effective interest-based negotiations
to certain shared objectives and to establish a process framework and timetable for each identified cycle of
negotiations.

An important provision of Resolution 3 of 2017 was for parties to participate in a pre-negotiations phase with
the objective that parties share upfront all information on economic indicators or relevant research that would
have a bearing on the Salary Negotiations process. Such pre-negotiations meeting was held on 6 December
2017. The State as Employer and Trade Unions presented their views regarding the economic outlook. Parties
concluded that they would approach the Salary Negotiations within a facilitated process from the outset and
further agreed on a timetable for the negotiations process.

Following the pre-negotiations process, Council appointed 2 facilitators viz. Mr Kaizer Thibedi and Ms Ingrid
Dimo.

The first meeting for Salary Negotiation under facilitation commenced on 25 January 2018.
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The table below outlines the initial demands made by Labour and the Employer’s response

Labour Demands

Employer Response

All outstanding Agreements to be finalized and implemented during the current
financial year

Not accepted

The recent moratorium of filling of vacant posts must be immediately lifted.

Not accepted

Pay progression to be allowed beyond top notches of salary levels as well as
personal salary notches.

Not accepted

Equalization of Pay progression for all Public Servants

Accepted

Comprehensive Danger Insurance: Demand a single Comprehensive Danger
Insurance in the public service in line with PSCBC Resolution 5 of 2015, clause 3.1.

The addition of identified categories by Sectors.

Not accepted

Leave for Shop Stewards or Office Bearers leave taken by a Shop Steward while
initially on vacation leave to be converted to leave for Trade Union activities.

Accepted

Capped leave to be paid out to all Public Servants upon resignation.

Not accepted

Family Responsibility Leave:

(a) The age cap of 18 years for children who need to be assisted during their illness,
to be removed.

Not accepted

(b) An additional 3 days Family Responsibility Leave to be granted to take care of a
sick parent.

Not accepted

Maternity Leave be granted to male Employees under a surrogacy arrangement.

Accepted

Temporary Incapacity Leave to be granted by default to Employees where the
Employer fails to comply with the timeframe for investigation and feedback (30
days). Hospitalization leave should be approved automatically and not be subject to
the normal approval process.

Not accepted

Leave for Religious Observance (3 days per annum) to be granted to Public
Service Act Personnel

Not accepted

Demand for the Housing Allowance to be increased to R2500.

Not accepted

Payment of the Housing Allowance to both spouses who are Public Servants

Not accepted

The Savings Option in the Housing scheme should be made a voluntary option

Not accepted

Employees should be paid out their savings from the Scheme upon resignation from
the Public Service

Not accepted

will directly invest in the Government Employees Housing Scheme.

A definition of a Permission to Occupy (PTO) in terms of the Accepted
Government Employees Housing Scheme
Public Investment Corporation (PIC) must create a housing investment portfolio that | Accepted

The children of Public Servants who attend Higher Education Institutions to be
granted bursaries or be subsidized.

Not accepted

Levels 4 — 7 demand 12%
Levels 8 = 10 demand 11%
Levels 11 — 12 demand 10%

The employer agrees
with a sliding scale
salary increase but not
with the percentage
increase.
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Labour Demands

Employer Response

Resolution 3/2009 to be reviewed

Not accepted

Reduce the time periods for progression

Not accepted

e Employer to allow employees to be rated above average performance where
such being the case and refrain from rating every employee as an average
performer
i.e. rate as 3 to as a cost cutting measure.

e Demand the abolishment of Salary Level 1 — 3 and entry level in the Public
Service to be Salary Level 4 coupled with the review of Resolution 3 of 2009

Not accepted

Not accepted

One-year term

Not accepted

Parties were engaged in negotiations and consultation during the reporting period.

The Figure below illustrates the number of meetings held for Salary Negotiations during the reporting period.

A settlement is expected to be reached in the next reporting period.

Figure 2

Salary Negotiations Meetings

1/04/2017 - 31/03/2018

Oct-17 Nov-17 Dec-17 Jan-18 Feb-18 Mar-18

Il Number of Meetings

Total

A total of 246 hours and 30 minutes were spent on Salary Negotiations during the reporting period.
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3.4 2016/2017 Resolutions
The following 5 Resolutions were concluded during the year under review:
3.4.1 Resolution 1 of 2017

Agreement on the amendments/improvements of certain Pension Benefits and creation of new
benefits

The purpose of the Agreement is to make amendments to certain Pension Benefits for Public Servants and
improve the offering by creating some new benefits. The implementation of certain clauses of the Agreement
was subject to amendments to the Government Employees Pensions Law.

The Agreement enjoyed a majority of 100% on 27 June 2017 and was signed by the Employer, DENOSA,
HOSPERSA/NUPSAW/NATU, NAPTOSA, NEHAWU, POPCRU, PSA, SADTU and SAPU.

The GEPF Rule changes outlined in the Agreement were Gazetted on 29 September 2017. The amended
Rules were implemented from 1 October 2017, and implementation is ongoing and subject to amendments
in legislation.

3.4.2 Resolution 2 of 2017

Agreement on thresholds and procedures for the granting of Organizational Rights within the
Public Service

The purpose of the Agreement is to establish an agreed threshold of representativeness that registered Trade
Unions must meet, as contemplated in section 18 of the Labour Relations Act, to exercise Organizational
Rights in the Public Service. The Agreement was further aimed at establishing uniform and fair process to verify
the membership of registered Trade Unions seeking Organizational Rights and the granting of Organizational
Rights to trade unions who meet the agreed threshold of representativeness as contemplated in this Agreement.

The Agreement enjoyed a majority of 74.84% on 27 June 2017 and was signed by the Employer, HOSPERSA/
NUPSAW/NATU, NAPTOSA, NEHAWU, POPCRU, SADTU and DENOSA. The PSA and SAPU did not sign
the Agreement.

The provisions of the Agreement are being implemented during the reporting period.
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3.4.3 Resolution 3 of 2017

Negotiation Protocol Agreement: Wage Negotiation Process

The purpose of the Negotiation Protocol Agreement is to record parties’ joint commitment to conduct effective
interest-based negotiations to certain shared objectives and to establish a process framework and timetable
for each identified cycle of negotiations.

The Agreement enjoyed a majority of 74.84% on 27 June 2017 and was signed by the Employer, DENOSA,
HOSPERSA/NUPSAW/NATU, NAPTOSA, NEHAWU, POPCRU & SADTU. The PSA and SAPU did not sign the

Agreement.
3.4.4 Resolution 4 of 2017
Agreement on the Review of the Government Employees Medical Scheme (GEMS)

The purpose of the Agreement is to ensure ongoing medical cover to Public Servants that enhances the overall
improvement of Healthcare in the Public Service, within an affordable range and within an effective and
representative governance model.

The Agreement enjoyed a majority of 84.56% on 5 December 2017 and was signed by the Employer,
DENOSA, NEHAWU, POPCRU, SADTU, SAPU and the PSA. NAPTOSA and HOSPERSA/NUPSAW/NATU did
not sign the Agreement.

Council has set up a Working Committee who have met and have discussed the development of the terms of
reference with GEMS. It is envisaged that the Working Committee will continue with its work in line with the
provisions of the Agreement in the next reporting period.

3.4.5 Resolution 5 of 2017
Agreement on the establishment of an Advisory Body for the Government Employees
Housing Scheme (GEHS)

The purpose of the Resolution is to give effect to clause 4.1.3 of PSCBC Resolution 7 of 2015 allowing for
the governance of the GEHS. The clause states that the Employer is responsible to operate, administer and
manage the GEHS with due consideration of Labour as a key partner to be represented in the governance
thereof.

The Agreement enjoyed a majority of 84.56% on 5 December 2017 and was signed by the Employer,
DENOSA, NEHAWU, POPCRU, SADTU, SAPU and PSA. NAPTOSA and HOSPERSA/NUPSAW/NATU did not

sign the Agreement.

The parties remain committed to ensuring that implementation takes place in the next reporting period in
terms of the provisions of the Agreement.

3.5 Workshops on 2017 Resolutions

The PSCBC conducted Workshops with its stakeholders on the implementation of its 2017 Resolutions to
ensure consultation and proper implementation. The Resolutions which were workshopped were:

Resolution 1 of 2017: Agreement on the amendments /improvement of certain existing Pensions Benefits and
creation of new benefits.
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The GEPF assisted greatly in presenting the proposed amendments in all the provinces and effectively managed
the question and answer sessions.

Resolution 2 of 2017: Agreement on Thresholds and Procedures for the Granting of Organizational Rights
within the Public Service.

Resolution 3 of 2017: Negotiations Protocol Agreement: Wage Negotiations Process

The attendees engaged meaningfully on issues of implementation and used the platform optimally to seek
clarity and offer varied and relevant perspectives from their workplace environments.

Whilst the Workshops were well attended in some Provinces it was disappointing to note that there was a
visible absence of Senior Managers in Government in all Provinces and Nationally.

3.6 Special Joint Workshop - Briefing by the Department of Labour on NEDLAC Agreement
on Labour stability and National Minimum Wage

During the reporting period, the Department of Labour briefed the PSCBC and Sectors on the NEDLAC
Agreement on Labour stability and National Minimum Wage on the following issues:

* National Minimum Wage

¢ |LRA Amendments

* Accord on Collective Bargaining & Industrial Action

3.7 Committees

Committees are established in terms of clause 18 of the PSCBC Constitution to assist and provide support to
the Collective Bargaining process. In this regard, Committees provides for a more informed and constructive
engagement in dealing with complex and often highly technical issues presented in Council.

Some of the Committees were created to implement aspects of Collective Agreements of Council while others
carry out specific tasks of Council.

The following Committees were established during the reporting period:
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3.7.1 The Pensions Redress Close-out Committee

This Committee was established by Council to develop an Agreement that would conclude the Pensions
Redress Process. The Committee comprised 5 members each from Labour and the Employer, as well as key
people from GPAA and the GEPF. During the reporting period, the Committee had considered various reports
from GEPF and independent Actuaries appointed by the PSCBC.

3.7.2 The GEMS Working Committee

This Working Committee is established in terms of Resolution 4 of 2017. lts brief is o consider the performance
of the Scheme on an ongoing basis and to consult meaningfully on the strategic direction of the Scheme, the
efficiency of the administration of the Scheme, the financial sustainability of the Scheme and the improvement
of the Member Benefit Structure.

The working Committee is consulting GEMS on refining the terms of reference in line with their processes to
ensure the smooth implementation of the provisions within the Agreement. The next reporting period will see
the commitment from Parties and GEMS to make positive input for the betterment of the health offering to
Public Servants.

3.8 20th Anniversary Roundtable Discussions

The Roundtable discussion sessions arose as part of the PSCBC’s 20th Anniversary celebrations in 2017.
These celebrations were held under the theme: “Democratizing the Workplace in advancing Economic
Development, Social Justice and Labour Peace in the Public Service”.

The Council felt it was important to acknowledge the necessity to give due consideration to its mandate
formulated through its Constitution and strategic objectives and play a fundamental role in preserving
employee relations within the Public Service.

In Council’s view, Employee Relations is not only a constitutional imperative of the Organization but it is
a right entrenched in the Constitution of our Country. The principles are also entrenched in treaties of the
International Labour Organization (ILO) and other Legislation.

The Roundtable discussions which were convened from 1 August — 4 October 2017 were held in all Provinces
and at a National level.

The focus of the Roundtable discussions was on the processes of Collective Bargaining and Dispute
Management respectively. Getting the inputs from the “shop floor” on how the PSCBC has fared in addressing
challenges. What are the new challenges facing us, what do we need to do to address these challenges?

These discussions were hosted under two general themes:

Collective Bargaining- “Democratizing the Workplace through effective Collective Bargaining ensuring
economic development, social justice and labour peace”

Dispute Resolution — “efficient Dispute Resolution contributing to the democratization of the workplace ensuring
social justice and labour peace”

The following persons were invited to address the sessions;

* Premiers in the Provinces

* National / Provincial Leadership of Trade Unions (1 rep COSATU and 1 rep ILC Unions)
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* Topical expert/ specialist - 3

* General Secretaries of the PSCBC and Sector Councils
The delegates per Province were invited as follows;
* Employer- 80 Employer Representatives

* Labour- 80 Labour Representatives

EXCO members
* Secretariat- 6
The following stakeholders/social partners were also invited and attended the sessions:
* GPAA
* GEMS
* GEPF
* OPSC
« CCMA

The process was facilitated by an independent facilitator, Mr Sebonyane Alfred Tsetsane. Topical experts were
appointed to present an independent view:

* George Mthethwa - Labour Research Services (LRS):
o Topic: Review of Collective Bargaining in South Africa
* Kgomotso Makapane - Bowmen
o Topic: The latest amendments to the Labour Relations Act — enhancing effective Collective Bargaining
* Prof. Edward Webster — Wits University and Dr John Rudolph - Rhodes University
o Topic: Decent Work in the Public Service
The Sectoral Bargaining Councils also presented on sector specific issues as was directed by the PSCBC.

The Roundtable Discussions on Collective Bargaining were a success in all of the following 5 provinces
Mpumalanga, KwaZulu Natal, Western Cape, Eastern Cape and North West.

The office of the Minister for Public Service and Administration, Honourable Faith Muthambi assisted in
inviting Premiers in the Provinces to give a keynote address. The Council was fortunate to host two MECs at
the Roundtable discussions in the Limpopo and Eastern Cape Province who delivered keynote addresses.

EXCO members, Chairperson and Vice-Chairpersons accompanied the Secretariat to the events. They also
made meaningful inputs.
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The Roundtable discussion sessions were a great success and brought together the Practitioners and Shop
Stewards in labour relations to discuss, engage and deliberate in an attempt to find a better understanding
of issues in the Public Service.

3.9 Provincial Co-ordinating Chambers of the PSCBC

The Provincial Co-ordinating Chambers of the PSCBC were established during April-June 2004 in all nine
Provinces in terms of Resolution 9/2003 as amended by Resolution 2 of 2005, which provides guidelines on
the functioning of the Provincial Chambers.

3.9.1 Provincial Management Committees

The Management Committees of Chambers comprises of a Chairperson, a Vice-Chairperson (Employer), a
Vice-Chairperson (Labour) and the Chamber Secretary. The role of the Management Committee is broadly
to ensure that the Chamber complies with the provisions of Resolution 9 of 2003 as amended by Resolution
2 of 2005, manage the financial matters of the Chamber, in liaison with the PSCBC, manage the day to day
business of the Chamber, and ensure that reports for each Chamber are produced and distributed.

Members of the Management Committee must reach decisions through consensus. In the event that decisions
cannot be reached through consensus, such matters shall be referred directly to the Chamber.

The figure below illustrates the Management Committees responsible for co-ordination of Chambers at
Provincial level.

Figure: A

Province Management Committee Members

Chairperson: V Mbense
Vice-Chairperson: M Sithole (Employer)
Gauteng Vice- Chairperson: Vacant (Labour)
Secretariat: N Sibiya (PSCBC)

Chairperson: M Mayinganya
Vice-Chairperson: W Gaelisiwe (Employer)
North West Vice- Chairperson: Vacant (Labour)
Secretariat: N Sibiya (PSCBC)

Chairperson: E Mfingwana

Western Cape Vice-Chairperson: C Esau (Employer)
Vice- Chairperson: A Mosetic (Labour)
Secretariat: N Sibiya (PSCBC)

Chairperson: D Jaxa
Vice-Chairperson: Vacant (Employer)
Eastern Cape Vice- Chairperson: T Koya (Labour)
Secretariat: N Sibiya (PSCBC)
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Province

Management Committee Members

Northern-Cape

Chairperson: K Motebe
Vice-Chairperson: T Ntsheno (Employer)
Vice- Chairperson: W Koopman (Labour)

Secretariat: N Sibiya (PSCBC)

Kwazulu-Natal

Chairperson: A Van Schalkwyk
Vice-Chairperson: Vacant (Employer)
Vice- Chairperson: C Lekgoathi (Labour)
Secretariat: N Sibiya (PSCBC)

Mpumalanga

Chairperson: M Mabasa
Vice-Chairperson: Vacant (Employer)
Vice- Chairperson: P Malomane (Labour).

Secretariat: N Sibiya (PSCBC)

Chairperson: M Chilwane

Limpopo Vice-Chairperson: S Ntwampe (Employer)
Vice- Chairperson: J Marumo (Labour).
Secretary: M Shirindza (Seconded by Employer)
Chairperson: A Matiwane

Free State Vice-Chairperson: M Sani (Employer)

Vice- Chairperson: L Strydom (Labour).
Secretary: R Thurston (Seconded by Employer)

3.9.2 Chamber meetings

The figures below illustrates the number of meetings held at various Provincial Chambers.
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Figure 2:

Chamber Meetings
1/04/2017 - 31/03/2018
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3.9.3 Common Agenda ltems

Common agenda items discussed within Chambers from 1 April 2017 to 31 March 2018

AGENDA ITEM

CHAMBERS

FILLING OF FUNDED POSTS
North West

The Employer to obtain a mandate and respond on the higher vacancy rate
within the Provincial Administration.

Mpumalanga

A Provincial moratorium on filling of all posts including the Head Office and
Circuit Offices was instituted as from 1 February 2015. The moratorium is still in
place but a provision was made for The Department of Health to fill 551 critical
posts and the Department of Education to fill 370 posts. In the last meeting, a
status report was submitted on the number of posts already filled.

Eastern Cape

During the recent meeting, the Employer tabled a progress report regarding the
filling of funded vacant posts.

North West, Mpumalanga,
Eastern Cape
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AGENDA ITEM

CHAMBERS

RESTRUCTURING
Western Cape

Modernization (Restructuring) is taking place at various Departments and
consultation is taking place between parties at the Chamber. Parties drafted a
Memorandum of Understanding (MOU) regarding the consultation process that

must take place when restructuring. The draft MOU is yet to be signed by parties.

Eastern Cape

The restructuring process was in line with the directive from EXCO (Employer).
The process was started as a result of the new service delivery model wherein 23
Districts were reduced to 12 to improve service delivery.

Western Cape, Eastern
Cape

REVIEW OF PMDS POLICY
Gavuteng

No progress. The policy has not been tabled, a Task Team to look into
transversal policies has been established and is yet to meet.

Mpumalanga

The PMDS policy is approved for implementation with certain conditions such as
the scoring that is yet to be discussed and finalized.

Eastern Cape

The Employer tabled the PMDS policy during the reporting period for
consultation.

Gauteng, Mpumalanga,
Eastern Cape

PERFORMANCE AND INCENTIVE BONUS
Gauteng

The Employer tabled a report during the reporting period indicating that they
had paid the Performance Bonuses and the item was removed from the agenda.

Mpumalanga

The item was discussed jointly with the review of the PMDS policy. The matter will
be finalized in the next reporting period.

Kwa-Zulu Natal

A report was tabled during the reporting period that Performance Bonuses would
be paid by end of December 2017. The item was removed from the agenda.

Gauteng Mpumalanga,
Kwa-Zulu Natal

APPOINTMENT OF CONTRACT WORKERS

Kwa-Zulu Natal

The Employer provided an updated report during the reporting period.
Western Cape

The Employer has obtained a Legal Opinion on the matter and they still have to
respond to parties regarding the way forward in the next reporting period.

Free State

ltem remains on the agenda whilst the Employer engages in bilateral meetings
with NEHAWU to resolve the matter.

Kwa-Zulu Natal, Western
Cape, Free State
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AGENDA ITEM

CHAMBERS

ENDING OUTSOURCING, PRIVATIZATION, LABOUR BROKERS
North West

Labour registered their dissatisfaction on the matter and reserved their right for
recourse on the matter.

Mpumalanga

Parties agreed to await the report on the matter from the PSCBC.

North West, Mpumalanga

IMPLEMENTATION OF RESOLUTION 1 OF 2012
Gauteng, Mpumalanga, Kwa-Zulu Natal

All the above Provinces reported that they had implemented in accordance with
the Resolution.

Gauteng, Mpumalanga,
Kwa-Zulu Natal

PROVINCIAL BURSARY POLICY

Gauteng

A task team has been established to look into the matter.
Mpumalanga

The Provincial Bursary Policy was approved during the reporting period and is
being implemented.

Gauteng, Mpumalanga

RECRUITMENT AND SELECTION POLICY

Gauteng

A Task Team has been established to look into the matter.
Western Cape

The Policy was declared duly consulted and removed from the Agenda.

Gauteng, Western Cape

LEAVE POLICY

Gauteng

A Task Team has been established to look into the matter.
Northern Cape

Parties suspended discussion on Special Leave Policy until it was finalized ot
National Level.

Gauteng, Northern Cape

PRIVATE LEGAL REPRESENTATION IN DISCIPLINARY HEARINGS OF
WORKERS ON LEVELS 1-12

Eastern Cape

The Employer reminded the Departments to comply with the Disciplinary
Procedure.

Free State

Chamber agreed that the Employer would issue an instruction to HODs to abide
by the Disciplinary Code.

Eastern Cape, Free State
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3.9.4 Chamber Intervention Sessions

The PSCBC conducted Chamber Intervention Sessions in the Provinces to address various challenges being
faced by the Chambers. The Chambers which received the intervention were:

Western Cape — Modernization

Northern Cape — PMDS, GEHS and GEMS, Agency Fee, Paternity leave, Shop Steward Leave, Family
Responsibility Leave and Pre-natal Leave, Recognition of Prior Learning, Bursary Scheme, Re-arrangement
of working time, Amendments to PSCBC Resolution 3 of 2009

Mpumalanga — Implementation of PSCBC Resolution 1 of 2012, Clause 18.1
Limpopo — PMDS, Implementation of PSCBC Resolution 1 of 2012, Clause 18.1

Gauteng — Long standing items on the agenda and the breakdown of the relationship between Parties.

3.9.5 Relationship Building Workshops

Arising out of Council’s strategic objectives in reference to the value of Chambers the PSCBC conducts
Relationship Building Workshops within the provincial Chambers.

In the previous financial year the Workshops were conducted in 3 Provinces as follows:

Mpumalanga

Limpopo

iii. Western Cape

In this financial year Workshops in a further 5 Provinces were concluded as follows:

Northern Cape
Eastern Cape
Gauteng
North West

Kwa-Zulu Natal

A session was not held in the Free State due to challenges with availability at the time. However, a session will
be planned for the Province in the next Financial Year.

The workshops’ focus areas were:

The review of the purpose and value-add of the Chambers to Collective Bargaining in the Province in
consonant with the PSCBC and as per relevant Legislation in order to create a positive space that serves
Parties” interests

Challenges being faced by both Labour and the Employer in Chamber

The need for administrative protocol to ensure Chamber effectiveness.
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Jurisdictional challenges, issues being placed on the agenda that the Chamber doesn’t have the
jurisdiction to deal with

The need to have joint needs based training & capacity building for parties to the Chamber so as to
improve the efficiency and effectiveness of the Chamber

The critical roles played by a Chairperson and Vice-Chairpersons within a Chamber

The following were mentioned as major challenges affecting all chambers:

Non-submission and failure to timely finalise Agenda items.

Poor coordination, which often results in duplication of Agenda items and a failure to timely finalise
Agenda items.

Failure to secure a quorum for meetings.

Matters raised by Labour are sometimes not within the Employer’s control (e.g. the matter of filling posts
in the Health Sector) but are not taken off the Agenda.

Issues remain on the Chamber’s Agenda for a protracted period of time.

The recommendations which arose out the Workshops were:

One of the aspects that should improve in order to make Chambers to be more effective in its
mandate would be the implementation of decisions. It is therefore imperative that Chamber ensure the
implementation of decisions to maximise its effectiveness.

Inconsistency in representation contributes to the lack of capacity in relation to knowledge of Council
processes and also leads to lack of Negotiation/Bargaining skills thus hinders growth. Therefore, parties
should ensure that Representation is consistent and knowledge and skill are preserved.

All Parties must be accountable for the performance of Chambers.
Assessment tools should be designed in order to continually evaluate the performance of Chambers.

Resolution 2 of 2005 should be reviewed.

Training of Negotiators.

The workshops have assisted to bring to the fore the challenges that Chambers have been facing, in terms
of communication and lack of trust among others which inevitably led to items being long standing on the
Agenda, thus making the Chamber less effective in its performance.

It was pleasing to note that several Chambers have received the intervention positively and have used the
knowledge gleaned from the relationship building exercise to become more effective operationally.

3.10 CBU Research

The Research component within Collective Bargaining has been working tirelessly to assist Council in its
various imperatives in the reporting period.
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The Unit’s responsibilities are:

* To design and carry out research on Collective Bargaining and Dispute Resolution in the Public and
Private sectors.

* To design appropriate research methodology, techniques and tools for the Council
During this reporting period, the research component worked on the following:
3.10.1 Outsourcing & Agentisation Practices in the Public Service

The component has completed the second phase of the implementation of Resolution 1 of 2015: Agreement
on the review and the impact of existing outsourcing and agentisation practices within the Public Service.
The second phase was the primary research with infield commencing in September 2017 and completed
reporting in February 2018. The main focus was conducting face-to-face interviews with relevant stakeholders
in various sampled provinces (KZN, Gauteng, and Northern Cape) and National Department. The following
Provincial and National departments were sampled as agreed to by Council:

* Provincial Departments: Department of Education, Department of Health, Department of Education

* National Departments: Department of Correctional Services, SAPS and the Department of Justice &
Constitutional Development.

10.2. 8" Africa ILERA Congress

The unit has also completed two papers for ILERA 8th African Regional Congress that will be presented in May
at the regional congress in Mauritius, titled:

* Migrant Labour in Africa (The South African Case Study)

* Public Sector Employment Relations (The South African Context)
3.10.2 Parliamentary Submissions

During the reporting year, PSCBC has done two Parliamentary Portfolio submission and was invited to present
to the Portfolio Committee on both submissions. The submissions were on the following bills:

* The Labour Relations Amendment Bill
* Foreign Service Bill
3.11 The year ahead

The CBU looks forward to a new Salary Agreement for Public Servants in the next reporting period, and the
Unit will be hard at work workshopping the Resolution countrywide to its stakeholders.

Also on the Agenda for the PSCBC and the CBU in the new reporting period will be a Collective Bargaining
Indaba. The Indaba will span 4 days and will tackle issues in the Collective Bargaining context such as
Decent Work, Outsourcing and Agentisation, the right to organize, and effective governance, among others.
It will be held under the theme: “Advancing and protecting workplace democratization through strengthening
Collective Bargaining as to ensure economic development, social justice and labour peace within the Public
Service”.
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The Agreement that would be signed by stakeholders during the indaba would assist Council in engaging and
coming up with new Strategic objectives that would take Council forward in its endeavors.

Another project the CBU is looking forward to in the next reporting period is the ILERA 8th Africa Regional
Congress in May 2018. The theme of the congress will focus on the challenges facing the future of work. This
Regional Congress will give an African perspective on Labour and Employment Relations and sets the scene
for the ILERA World Congress to be held in Seoul, South Korea in July 2018. The Congress is being organized
by the PSCBC in partnership with the Labour and Employment Relations Association of South Africa (LERASA)
which is also the South African sister organization of the International Labour and Employment Relations
Association (ILERA) based at the ILO in Geneva.

The CBU is geared to manage all its operational imperatives in the next reporting period with focus and
determination and with a view to improving on delivery to its stakeholders in positioning itself, advancing
where achievements were made before, and influencing by bringing about change through collaboration.

4. DISPUTE MANAGEMENT UNIT
4.1 Overview

The Dispute Resolution and Prevention function is core towards attaining labour peace. The Dispute Resolution
Unit provides essential support to the Council towards achieving its strategic objectives, which include the
review of the Dispute Resolution Procedures; rules and admin processes; the recruitment of panellists;
monitoring of compliance by panellist with the Service Level Agreement; development of dispute prevention
training programs to assist in the monitoring and evaluation of collective agreements in order to ensure
compliance.

The report reflects on the referrals received by the Council from 01 April 2017 to 31 March 2018 with a compar-
ison of the referrals received in the previous reporting period.

4.2 Statistics
4.2.1 Number of referrals received

A total number of 977 Referrals were received from 01 April 2017 to 31 March 2018 in comparison to 790
Referrals received in the previous reporting period resulting in a 23% increase in the referral rate.

4.2.1.1 A breakdown of the referrals by month

A low Referral rate is recorded in the month of December as a result of the shut-down period from 16
December to 7 January in terms of paragraph 3(2) of the Dispute Resolution Rules of the PSCBC.
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Graph One: A breakdown of referrals by month
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4.2.1.2 A breakdown of cases referred by Provinces

The Referrals received in the Eastern Cape, Limpopo and Northern Cape Provinces increased by over 100%.
The North West is the only Province which recorded a decrease in the referral rate of 21%. Mpumalanga and
Limpopo remain the least referring Provinces.

Graph Two: A breakdown of referrals by Provinces
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4.2.1.3 Referrals by Trade Unions/Individuals

The PSA referred 63% of the total referrals received. This is a decrease in comparison to the 71% in the
previous reporting period. The disputes referred by individuals are at 14%.
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Graph Three: Referrals by Unions/Individuals
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4.2.1.4 Out of jurisdiction referred cases’

Out of the 977 Referrals received, 20% of the referred cases were screened out of jurisdiction prior to any
process comparing to the 21% of the 790 in the previous reporting period.

Graph Four: Out of jurisdiction
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4.2.1.5 Disputes referred to Conciliation by issue

The following PSCBC Resolutions are major contributors in the cases referred:-

1 Disputes relating to unfair labour practice, unfair dismissals, unilateral change to terms and conditions of employment, Sector resolutions and
not properly referred, etc.
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* Disputes referred in terms of Resolution 14 of 20022 constitute 32% of the caseload in comparison to
31% in the previous reporting period.

* Disputes relating to Resolution 7 of 20002 account for 17% against 22% in the previous reporting period.
* Disputes relating to Resolution 3 of 20094 account for 13% and 8% in the previous reporting period.

Graph Five: Referrals by issue
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4.2.1.6 Referrals by issue in Provinces

Disputes relating to Resolution 14 of 2002; (the Grievance Rules) are predominantly referred in the Free State
and Northern Cape Provinces.

Disputes relating to Resolution 7 of 2000; (Conditions of Service) are received mainly in the Gauteng, Kwa-
Zulu Natal and Western Cape Provinces.

A significant referral increase of the disputes relating to Resolution 3 of 2009; revised Salary Structure for
Employees not covered by the OSD is reported in the Eastern Cape and Kwa-Zulu Natal Provinces.

Table A: A breakdown of referrals by Issue in Provinces

1 of 2003 4 12 15 8 3 0 0 5 2 49
1 of 2007 8 9 13 19 6 6 5 5 8 79
1 0of 2012 17 1 16 9 2 8 7 3 5 68
3 of 1999 2 15 3 4 0 1 5 3 1 34
3 of 2009 85 4 16 22 5 5 4 19 16 126

2  Grievance rules for the Public Service
3 Improvement in the conditions of service of the Public Service employees

4 Revised salary structure for employees on salary levels 1-12 not covered by OSD
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7 of 2000 15 13 35 35 4 6 10 12 34 164
7 of 2015 3 2 1 8 2 2 1 1 5 25
14 of 2002 31 119 31 11 1 2 92 25 1 313
Other 20 17 30 10 10 4 4 6 18 119
Total 135 192 160 126 33 34 128 79 90 977

4.2.1.7 Referrals against the Departments

Below is a breakdown of referrals received within the National Departments. The highest number of the
referrals is received within the Department of Health at 36%.

Graph Six: Referrals against National Departments
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4.2.1.8 Referrals against the Provincial Departments

The Department of Sports, Arts and Culture accounts for 20% of the referrals received within the Provincial
Departments. Below is a breakdown of Referrals received within the Provincial Departments.
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Graph Seven: Referrals against Provincial Departments
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4.3 Processes conducted/scheduled

Atotal number of 1825 processes were scheduled/conducted in comparison to 1272 in the previous reporting
period resulting in a 31% increase.

The processes which were conducted/scheduled include 32 in limine®, 10 rescissions in terms of Section 144
of the LRA, 807 Conciliations and 976 Arbitrations.

The Council issued 111 certificates in terms of Section 135(5) (a)¢ of the LRA.

5 A hearing on a specific legal point, which takes place before the actual case referred, can be heard

6 When a conciliation has failed or at the end of the 30-day period or any further period agreed between the parties (a) a commissioner must
issue a certificate stating whether or not the dispute has been resolved
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Diagram A: A breakdown of processes conducted
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4.3.1 Number of processes scheduled/set down by Provinces

Of the 807 Conciliations conducted, 169 Conciliations were conducted in Free State followed by the Kwa-
Zulu Natal, Gauteng and Northern Cape Provinces.

The number of Arbitration Hearings scheduled in the Free State and Gauteng are high; this is as a result of a
number of referrals in the Free State Province.

The re-scheduling of arbitrations processes is also linked to the number of postponements and part-heard
matters.
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Graph Eight: Number of Processes by Provinces
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4.4 Process outcomes
4.4.1 Conciliation outcomes

At the Conciliation phase 94% of the Conciliations remain unresolved. The rate of withdrawals is at 4% and
the settlements at 2% at the Conciliation phase.

Graph Nine: A breakdown of Conciliation processes outcomes

Conciliation Outcomes

Out of Jurisdiction [— 4

Settled I 13

Postponed sine die |— 1

Withdrawn 30

Not settled & completed 312

0 100 200 300 400 500

30
PSCBC Annual Report 2017/18




4.4.2 A breakdown of Conciliation outcomes by Provinces
Overall the stats indicate that there is a relatively low settlement rate at the conciliation level.

Table B: A breakdown of Conciliation outcomes by Provinces

EC 65 8 0 1 1 28 98
FS 77 13 2 0 0 77 169
GP 66 4 0 0 5 33 108
KZN 73 3 0 0 3 40 119
LP 19 0 1 0 0 7 27
MP 21 2 0 0 1 11 35
NC 47 5 0 0 1 55 108
NW 39 0 0 0 1 32 72
wC 40 0 1 0 1 29 71
Total 447 30 4 1 13 312 807

4.4.3 Arbitration outcomes

The Council conducted 976 Arbitrations 196 Arbitrations awards were rendered, 194 postponements, 239
withdrawals and 184 settlements.

It is to be noted that 24% of the Disputes were withdrawn at Arbitration level. The stats indicate a 19% rate of
postponement. The reasons for postponements occasioned by Parties and Panellists range from the following:

* Postponed sine die pending further submissions of documents and investigation.
* By agreement between the Parties — no reasons advanced.

* Parties to attempt settlement.

* Postponed pending discussions between the parties.

The Pre-arbitration process as envisaged in the DR Procedure is barely used by the parties’. A very low usage
of less than 1% has been recorded.

7 Clause 5.4 of the PSCBC DR Procedure
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Graph Ten: The graph below illustrates the outcomes of the Arbitrations scheduled/conducted
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Table C: A breakdown of Arbitration outcomes by Provinces

OUTCOMES EC FS GP | KZN LP MP NC NW | WC | Total
Adjourned 0 0 0 1 0 0 0 0 0 1
Awards 23 36 37 29 7 9 25 27 196
Default Award 3 5 3 0 0 1 4 3 3 22
Dismissed 2 0 3 2 1 0 0 0 1 9
LC Appeal 0 0 0 1 0 0 0 0 0 1
Part heard 7 3 24 20 1 0 4 4 1 64
Postponed 20 18 71 23 5 11 13 4 29 194
Out of Jurisdiction 2 0 1 1 0 2 0 0 0 6
Rulings 1 0 0 0 0 0 1 0 0 2
Withdrawn 17 83 25 19 5 7 26 23 34 239
Settled 17 52 23 27 1 8 25 20 11 184
Settled by Parties 1 1 0 0 0 0 1 0 0 3
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e

Postponed sine die

Pending Outcome 2 0 4 4 0 0 2 4 0 16
Total 101 203 197 138 21 33 88 86 109 976

4.4.4 Arbitration Awards in favour of Employee, Employer and Out of Jurisdiction

A total of 196 Arbitration Awards were rendered, 104 were found in favour of the Unions/ Employees, which
represent 53% of the Awards rendered and 81 Awards in favour of the Employer which makes up 41% of the
Awards rendered. Other, 11 Awards which were neither in favour of Employee nor the Employer which ruled
that Council does not have jurisdiction make up 6% of the Award received.

Diagram B: A breakdown of Arbitration Award in favour of
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4.4.4.1 A breakdown of Awards by Issue

* 68 Awards were issued in relation to Resolution 7 of 2000 - Improvement in the Conditions of Service; 29
Awards were in favour of the Employer, 37 in favour of Employee and 2 were ruled Out of Jurisdiction.

* 30 Awards were issued in relation to Resolution 14 of 2002 — Grievance Rules; 29 Awards were in
favour of the Employee and 1 was ruled Out of Jurisdiction.

* 27 Awards were issued in relation to Resolution 3 of 2009 — revised Salary Structure of Employees
not covered by the OSD on Levels 1 to 12; 19 Awards were in favour of the Employer, 8 in favour of
Employee.

* 22 Awards were issued in relation to Resolution 1 of 2012 — amendment to allow Employees whose
posts are graded on Levels 10 & 1; 5 Awards were in favour of the Employee, 15 in favour of the
Employer and 2 ruled Out of Jurisdiction.
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4.4.5 Outcomes of In Limine Processes

Out of 32 In Limine Processes conducted 17 ruled In Jurisdiction and 13 ruled Out of Jurisdiction and 2 were
withdrawn.

Diagram C: A breakdown of In Limine Outcomes
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4.5 Outcomes of Rescission Processes

Out of 10 Rescissions in terms of Section 144 of the LRA were conducted 5 were not rescinded and 5 were
rescinded.

Diagram D: A breakdown of In Rescission outcomes
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4.5.1 Application to certify Arbitration Awards
The Council has seen an increase in the number of applications to have Arbitration Awards certified in terms
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of S143 of the LRA, 20 applications were received in this reporting period.

4.6 Cases on Review

A total of 16 cases have been taken on Review in this reporting period. The statfistics indicate that the
Employee Party has taken on review 63% of the Awards and the Employer Party 37% of Awards to the Labour
Court. As of 1 April 2015 to date, 68 cases are pending Labour Court Review.

Diagram E: A breakdown of Party reviewing matters at the Labour Court in terms of Section 145/158

of the LRA
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Table C: Matters taken to Labour Court review in the period 2017/18
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PSCB398-17/18 | JR758/18 Department PSA obo Respondent | llseS
of Public Mathabatha,
Services & MR (Res 1 of
Administration | 2012)
PSCB167-17/18 | JR2557/17 | Department of | POPCRU obo Applicant DavidP FS
Police, Roads Minnie, M R (Res
& Transport 1 of 2003)
PSCB162-17/18 | JR3391/17 | SAPS POPCRU obo Respondent | DonaldN LP
Wahab, M S
(Res 7 of 2000)
PSCB78-17/18 C733/17 Department PSA obo Luzipo, | Applicant llseS WC
of the Premier | V (Res 7 of
(Cultural 2000)
Affairs &
Sport)
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Case LC Employer Employee Award In Panelists | Region
Number Favour
PSCB7-17/18 C753/17 Department PSA obo Respondent | llseS FS
of Agriculture | Shasha, TW (Res
& Rural 3 of 1999)
Development
PSCB711-16/17 | JR102/18 Department PSA obo Sigcau, | Respondent | MoonsamyN | GP
of Trade & A (Res 1 of
Industry - 2012)
Gauteng /
DPSA
PSCB662-16/17 | JR31/18 Department of | PSA obo Respondent | JohnR GP
Cooperative Mahlaela, M J
Governance (Res 1 of 2012)
PSCB596-16/17 | C729/17 Department of | PSA obo Respondent | JurgensH WC
Correctional Blankenberg, M
Services (Res 7 of 2000)
PSCB513-16/17 | JR2257/17 | Department PSA obo Applicant Saber) GP
of Energy & Mbalane, W
DPSA (Res 1 of 2012)
PSCB393-16/17 | JR1714/17 | Department of | SAMA obo Applicant MoonsamyN | GP
Health Mohlamonyane,
T (Res 3 of
1999)
PSCB392-16/17 | JR2389/17 | SAPS Maja & 2 Others | Respondent | DonaldN LP
(Res 7 of 2000)
PSCB187-16/17 | C474/2017 | Department of | PSA obo Pillay, V | Applicant llseS WC
Justice (Res 7 of 2000)
PSCB690-15/16 | JR154/18 GPAA & DPSA | PSA obo Respondent | MoonsamyN | GP
Lepadima P & 5
Others (Res 1 of
2012)
PSCB370-15/16 | JR441/18 Department of | PSA obo Respondent | KarenK GP
Correctional Bojabotseha, LE
Services (Res 7 of 2000)
PSCB166-15/16 | D864/17 Department of | Sephapo (Res 3 | Respondent | KelvinK FS
Correctional of 2009) & (Res
Services & 1 of 2012)
DPSA
PSCB481-13/14 | JR564/18 Department of | PSA (Res 3 of Applicant NagdeeY GP
Education & 2009 circular no
DPSA 2 of 2009)
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5. Communications

5.1 Overview

The Media, Resource and Information Unit operates as a support structure of the Council. The primary strategic
objective of the Media Component is to refine and enhance the liaison, marketing and communication
strategy and develop the organizational brand both nationally and internationally. The strategic objectives are
used to develop Departmental Policies and Procedures which are used as a guiding tool in order to execute
the uniform business activities of the Department. This section of the report will highlight the key activities
performed by the section for the 2017/18 financial year.

5.2 Website:

The website continues to be utilised as a vital instrument for the dissemination of information to both Internal
and External Stakeholders, this includes the general public. The PSCBC website and social media are used
interchangeably when information is updated on the website it is portrayed on social media and vice versa.

The table and graphs below illustrate a website summary of the number of unique visitors, number of visits,
and pages. Unique visitors are first-time visitors that are not regular visitors to the website. Visitors are the
total number of people who have accessed the website. Pages refer to the number of pages opened within
the website, these include links that are contained within pages.

2016/17 Unique Visitors No of Visits Pages

Apr 16 17 527 31 966 80 926
May 16 6912 12113 44 204
Jun 16 7 366 11 066 36 994
Jul 16 7 296 11 586 4239
Aug 16 6 590 11576 48 311
Sep 16 7 666 12 970 55225
Oct 16 7219 12 807 55 558
Nov 16 8 894 15532 67 262
Dec 16 9913 15 897 68 172
Jan 17 13 606 22 421 118 235
Feb 17 13 344 22 751 117 277
Mar 17 20 259 33 665 205 751

126 592 214 350 940 306

2017/18 Unique Visitors No of Visits Pages

Apr 17 13 072 19 825 194 007
May 17 8732 13 845 138 748
Jun 17 10111 15977 148 814
Jul 17 11145 17 588 170 410
Aug 17 10 948 17 232 168 156
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Sep 17 10766 17 184 140 280
Oct 17 10 494 17 516 147 250
Nov 17 9740 17 195 139 387
Dec 17 8769 14175 108 565
Jan 18 5976 10 679 88 610
Feb 18 5924 10 605 94 625
Mar 18 9 071 15385 146 152

114 748 187 206 1 685 004

5.2.1 Summary of Visitors

The graph below illustrates the number of visitors to the website- comparative summary for the 2016/17 and

2017/18 financial years.
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5.2.2 Summary of Unique Visitors

The graph below illustrates the number of unique visitors to the website- comparative summary for the
2016/17 and 2017/18 financial years.
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5.2.3 Summary of pages

The graph below illustrates the number of pages accessed - summary for the 2016/17 and 2017/18 Financial
Years.
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5.3 Social Media:

In this financial year, the PSCBC Social Media platforms (Facebook and Twitter) played a fundamental role
in informing all of our stakeholders of Council and related media activities. The live feeds of the Councils
activities on all of our Social Media platforms kept our followers updated and engaged, this resulted in the
increase in followers and likes on the Facebook and twitter pages.

According to our Social Media statistics, our Social Media pages enjoyed high level of engagements. The
continuous use of these pages as tools for sharing information and discussion platforms has resulted in
the increase in the number of followers and likes on both Facebook and twitter pages respectively. During
this Financial Year, Facebook was used as our predominant Social Media platform. We have maintained
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synergy between our website and Social Media pages, information posted on Facebook and Twitter forums
automatically appear on the website. This is conducted so that website users who do not have access or
do not subscribe to Social Media may be kept informed on the latest information updates. Listed below are
statistics and information on our Social Media platforms:

5.3.1 Facebook https://www.facebook.com/pscbc.council?fref=ts

Listed below are the number of likes and followers on our Facebook page for the current and past financial

year.
Likes 9215 9767
Followers 9217 9794

The graph below illustrates the comparison between like and followers for the 2016/17 and 2017/18
financial years.
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Summarised below is aggregate demographic data of people who like our page. Countries of origin and
cities within South Africa are also included. This is based on the age and gender information that subscribers
to social media provide in their user profiles:
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13-17 0.16% 0.07% 0.23%
18-24 2% 1% 3.00%
25-34 13% 12% 25.00%
34-44 20% 13% 33.00%
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Cape Town, WC 318
Johannesburg, GP 277
Pretoria, GP 260
Durban, KZN 198
Port Elizabeth, EC 109
Bloemfontein, FS 89
East London, EC 88
Polokwane, LP 75
Pietermaritzburg, KZN 68
Kimberley, NC 52
Total 1534

5.3.2 Twitter @pschcnews https://twitter.com/pscbhcnews

Listed below are the number of followers on our twitter page for the current and past financial year.
Followers 2100 2813

The stats below highlights the number of tweets, profile visits, mentions and new followers of twitter:

APR 7 1313 7 7
MAY 63 1052 2 096 32 096
JUN 29 877 10 10
JUL 20 904 6 6
AUG 19 880 6 6
SEP 9 709 27 27
OCT 43 1091 28 23
NOV 30 728 21 16
DEC 4 431 6 9
JAN 1 812 5 24
FEB 10 1255 16 41
MAR 8 1691 17 42

243 11743 2 245 32 307
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The diagram below illustrates graphically the statistics for the 2017/18 year:

35000
30000
25000
20 000
15 000
10 000

5000

Apr May Jun Jul Aug Sep Oct Nov Dec Jan Feb Mar

[ 2016/17 W 2016/17 W 2016/17 [ 2016/17

Listed below are the demographics and Countries of origin of our followers on Twitter:

Females

19% Males

81%

South Africa 97%
United States >1%
Norway >1%
United Kingdom >1%
Turkey >1%
Canada >1%
Bangladesh >1%
Soudi Arabia >1%
Germany >1%
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5.4 Events

The PSCBC continues to market and build its brand Nationally and Internationally by exhibiting at conferences/
congresses hosted by its stakeholders and social partners, staff wellness programmes, and Corporate Social
Responsibility programmes as shown below:

5.4.1 Sod Turning Ceremony

The PSCBC was established in 1997 and the first Secretariat members were appointed in 1998, they were
housed at Sol Plaatie House, Department of Education in Schoeman Street, Pretoria. In the year 2000, the
Council took a decision to relocate to its own offices located at 260 Basden Avenue (current premises) in
Lyttelton. The PSCBC and Sectoral Bargaining Councils all operated from one of the buildings in Lyttelton
Office Village during this period and as the Sectoral Bargaining Councils began operating optimally, there
was a need to employ more staff members and as a result, more office space was required. It was then
decided to lease additional buildings that were located within the Office Park.

In April 2013, the PSCBC took the decision to purchase buildings B, C & D that are located within the Office
Park. As the Sectoral Bargaining Councils and the PSCBC further expanded, there was a need for more office
space. In June 2016, the Council purchased the vacant land that is situated behind the current Office Park.
This now gives birth to the new building that will be constructed to be the new home of the PSCBC in its
entirety.

On the 39 of May 2017, the Public Service Co-ordinating Bargaining Council (PSCBC) hosted the SOD
turning ceremony. The ceremony was held at the PSCBC new site situated at 260 Basden Avenue (behind the
existing buildings).

The Programme Director for the function was Mr Jones Galorale who is a PSCBC EXCO member. The
programme commenced on a vibrant note with the Usuthu Traditional Dancers welcoming the guests as
they arrived, this was followed by a praise singer who then blessed the day’s festivities. The PSCBC Vice-
Chairperson: Employer, Mr. Mpfariseni Phophi officially welcomed guests to the ceremony. The representatives
from the various religious faiths prayed at the event in order to invoke divine favour on this new project. The
Bargaining Council Choir then sang the National Anthem.

The General Secretary of the PSCBC, Mr Frikkie De Bruin conducted the opening remarks and he highlighted
the significance of the SOD turning ceremony. He further emphasised that the issue of accommodation has
been an outstanding issue for a long period of time.
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Mr Ivan Fredericks, General Manager of the Public Servants Association (PSA) delivered an address on behalf
of the Independent Labour Caucus (ILC) and Mr John Mabhida, Deputy President of Police and Prisons
Civil Rights Union (POPCRU) then spoke on behalf of Congress of South African Trade Unions (COSATU),
Joint Mandating Committee (JMC). The Honourable Minister Faith Muthambi (Minister of Public Service &
Administration) delivered an inspiring Key Note Address. The 3 dignitaries then proceeded to turn the sod.

Mr Basie Malwane, an Executive Committee (EXCO) member of the PSCBC then proposed the toast and Mr
Oupa Sebiloane, PSCBC Vice Chairperson: Labour, then concluded the ceremony with a vote of thanks.

The ceremony was well attended by members of the admitted Trade Unions, Government affiliates, Sector
Bargaining Councils and other Social Partners such as the International Labour Organization (ILO),
Commission for Conciliation, Mediation & Arbitration (CCMA), Government Employees Pension Fund (GEPF),
Government Employees Medical Scheme (GEMS) and National Association of Bargaining Councils (NABC).

5.4.2 The PSCBC’s 20th annual general meeting

On Friday, 30th June 2017, the PSCBC held its 20th Annual General Meeting (AGM) at Maropeng Cradle of
Humankind. The meeting was chaired by the Vice-Chairperson: Employer, Mr Mpfariseni Phophi.

The General Secretary of the PSCBC, Mr Frikkie De Bruin presented the Annual Report to members of
the meeting. Members commended Mr De Bruin on an outstanding report and appreciated the work that
was concluded during the Financial Year. The Finance Department was also congratulated for achieving an
unqualified Audit Report once again.
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New Vice-Chairpersons were elected:

* Ms Thandeka Msibi (Vice-Chairperson: Labour)
*  Mr Mpfariseni Phophi (Vice-Chairperson: Employer)

An evening dinner function was held at Misty Hills Country Lodge, Muldersdrift. Staff members with long
service were given recognition at the function. The following staff were awarded Long Service Certificates:

* Frikkie De Bruin : 10 Years
* Phillip Kgoadi : 10 Years
* Jemina Kutumela : 10 Years
* Sonnyboy Monyane : 10 Years
* Ruthlancy Molaudzi : 15 Years
* Oomang Parag : 15 Years
* Valencia Kola : 15 Years

The function was well enjoyed by all that attended.
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5.4.3 20" Anniversary Celebration

The year 2017 is significant for the PSCBC as it marks its 20™ Anniversary. The PSCBC held its celebratory
function on the 25" October 2017 at Gallagher Convention Centre in Midrand. The function was held in
celebration of the various milestones that were achieved by the PSCBC over the years.

The function was well attended by 500 dignitaries from Government, Labour Organizations and strategic
partners. The programme also recognised the month of October being Social Development month by
including many young and upcoming artists who rendered items of song, dance, poetry and other theoretical
performances.

The festivities began with the singing of the National Anthem followed by the General Secretary’s delivery
of the welcome message. Through the history of the PSCBC, Trade Union Federations made significant
contributions to the PSCBC, Mr Mike Shingange of COSATU and Mr Basil Manuel of ILC delivered messages
of support on behalf of their Organizations.

There-after various stalwarts including; Judge Edwin Molahlehi, Adv Melissa Nishikila, Mr Henry Hendricks,
Mr Pule Rameetse, Mr Mpfariseni Phophi, Mrs Shamira Huluman and Mr Kenny Govender delivered messages
of support via video recordings. The Keynote address was delivered by the Acting Director General of the
Department for Public Service and Administration (DPSA), Mr Willie Vukela

The function was graced by the Minister for the Public Service & Administration, Ms. Faith Muthambi (MP)
who presented awards to; parties to Council, Council members and staff who have served the organization
for the past 20 years. In the spirit of acknowledgement, the Vice-Chairperson- Labour, Ms Thandeka Msibi
conducted the posthumous recognition by acknowledging the following members who passed on whilst still in
service; Mr Don Pasquillie, Mr Andy Miller, Ms Pretty Nomhle Singonzo-Shuping, Mr Radhakrishna Lutchmana
(Roy) Padaychie, Mr Collins Chabane, Mr Maurice Maubane, Mr Ronnie Johnson and Mr Sipho Radebe.

In conclusion, a heart-warming vote of thanks was delivered by Mr Mpfariseni Phophi, Vice Chairperson —
Employer, followed by the proposal of a toast which was done by Adv. Luvuyo Bono, the Chairperson of the
PSCBC. The event was truly a resounding success and we would like to express our gratitude to parties and
social partners for their contributions and attendance on this momentous occasion.
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5.4.4 NEHAWU 11" national congress

The National Education Health and Allied Workers Union (NEHAWU) held its 11" National Congress from
the 26-29 July 2017 at the Birchwood Hotel in Boksburg, Gauteng which took place under the theme
“Strengthen workplace organization, deepen class consciousness and advance internationalism”. The PSCBC
hosted an exhibition stand at the Congress. The purpose of the exhibition stand was to promote the scope of
services, the duties and responsibilities of the Council to attendees of the Congress.

The PSCBC would like to thank NEHAWU for giving us the opportunity to exhibit at their Congress and wishes
the newly elected leadership all of the very best with their new portfolios.
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5.4.5 SAPS Excellence Awards & Mens Day Celebrations

The PSCBC sponsored corporate gifts to South African Police Services (SAPS) for the following events that they
recently hosted:

Excellence Awards

The SAPS celebrated its Excellence Awards on the 3rd November 2017 at Voortrekker Monument, Pretoria
in order to honour their outstanding performing Employees. The National Excellence Awards are aimed
at recognising and rewarding outstanding performance, exceptional devotion to community relations and
extraordinary courage.

Men’s Day Celebrations

The SAPS visible policing division hosted the International men’s day celebration on the 23rd November
2017. The Men for Change Forum identified the theme “Motivated, Engaged and Noble” in order to create a
change in the lives of men within the Organization and to give them a platform where they can come together
and share ideas.

The PSCBC commends the SAPS for introducing these events and we believe that these initiatives will go a
long way in ensuring that the workforce is motivated and continues to produce excellent results.

. "#ln
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5.4.6 The National Public Servants’ Sports & Cultural (NPSSCE) Events Tournament

On the 20" of October 2017, the NPSSCE held a sports tournament at Thaba Tshwane Military Sports
Ground in order to promote wellness in the workplace. The NPSSCE is an Organization of Public Servants
that coordinates and facilitates engagements of Government Employees in sport and recreational activities.
The NPSSCE in conjunction with the National Department of Health hosted a gala dinner at Ditsong Cultural
Village, Pretoria to officially open their annual national tournament. The gala dinner was hosted under the
theme “Celebrating our unity in diversity” and the theme for the tournament was “enhancing sport and
recreation wellness programmes in the workplace.”

The PSCBC was one of the sponsors of the tournament and was pleased to play a role in the promotion of
healthy and happy lifestyles of Public Servants, this was also viewed as an opportunity to market the services
of the PSCBC. The Council commends the NPSSCE for the exceptional work it is doing for our public servants
by contributing positively to their wellness and for the coordination of well organised events.
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5.4.7 Remembering Madiba

On the 5 December 2013, the world lost one of its most iconic leaders and statesmen, Nelson Rolihlahla
Mandela. In commemorating Madiba's legacy, the PSCBC visited the Mamelodi Old Age Home. The home
caters for underprivileged elderly people and provides 24 hour care to their residents. The home provided the
PSCBC with a wish list of items that they required. The list included toiletries and food stuff which the PSCBC
was pleased to donate.

The PSCBC staff prepared and served a delicious meal to the residents, handed out toiletry packs and joyfully
interacted with the residents with song and dance. The residents were overjoyed and joined in the festivities.
The residents of the Home expressed their utmost appreciation to the PSCBC for this special day and the staff
were proud to have taken part of such a momentous initiative. “A society that does not value its older people
denies its roots and endangers its future. Let us strive to enhance their capacity to support themselves for as
long as possible and, when they cannot do so anymore, to care for them” (Nelson Mandela).
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5.4.8 Annual Sports Day

On the 15" of November 2017, the PSCBC together with Sectoral councils (SSSBC, GPSSBC, & PHSDSBC)
held their annual sports day at Lyttelton sports grounds in Centurion. The event was indented to bring staff
members and management from the Bargaining Councils together for a day filled with fun and collaborative
activities. This year’s sports day activities included; sumo wrestling, dodgeball, obstacle courses, dual
gladiator, ring toss and miniature golf.

Participants were randomly selected to form teams who competed against each other. All staff enjoyed the
fun-filled activities. The annual sports day achieved its aim which is to unite staff in the true spirit of Ubuntu
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6. Human Resources Unit

6.1 Overview

Following the review and adoption of the PSCBC’s Organizational structure on the 30" of June 2015,
Council has continued its commitment to meeting strategic objectives and Legislative mandate. Central to the
attainment of these is Council’s human resources. We are committed on remaining the Employer of choice
through our employment equity practices, refention of staff and training and development practices.

6.2 Staff Retention

Seven of our staff members who have been with Council for the pass 10 and 15 years were celebrated and
received Long Service Awards at our 20th Annual General Meeting.

Name and Surname Years of Service Current position
Valencia Kola 15 Years Senior Manager: Collective Bargaining
Oomang Parag 15 Years Manager: Communications
Ruth Molaudzi 15 Years Officer: Dispute Management
Frikkie De Bruin 10 Years General Secretary
Phillip Kgoadi 10 Years Driver
Jemina Kutumela 10 Years Receptionist
Sonnyboy Manyane 10 Years Senior Officer: Procurement, Logistics and Facilities

6.3 Staff Movement

Following the adoption of the Organisational Structure, Council committed to a phased approach to the filling
of vacancies. Due consideration was given by Council taking into account available office accommodation
and financial constraints.

6.4 Resignations

As a true Employer of choice, Council has managed to retain 100% of its staff compliment with no resignations
received over the past 3 years. This is further supported by the number of staff members who celebrated their
15 and 10 year anniversaries with Council.

6.5 Appointments

Council appointed the following Employees during the year under review:

Name and Surname Position From
Kwena Manamela Senior Officer: Communications 02 May 2017
Makwena Ramaru Executive Assistant to the General Secretary 02 May 2017
Cwayita Mbaba Officer: Information Technology 02 May 2017
Tseke Mphahlele Officer: Marketing, International Relations and Strategic 03 May 2017

Partnerships
Keegan Tobin Administrator: Communications 02 May 2017
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In recognition of internal growth and development, Council has also committed to appointing internal staff
members to senior positions. During the year under review Council appointed one staff member from an
Administrator to an Officer position and one Contract Employee was absorbed to a permanent position as
an Administrator.

6.6 Internship

In keeping up with business, industrial norms, Government Legislations and standards to combat the plight of
unemployment gap in South Africa, Council appointed two young work seekers on an annual contract with
an infention of providing them with personal development and exposure to the Corporate World. Council’s
vision is that this programme will give the young job seekers work exposure and the necessary breakthrough
in the employment market.

6.7 Vacant posts

Following a Council decision for filling vacancies in a phased approach, the below positions remain vacant.
From the above mentioned vacant positions more than half have been advertised and the process of filling
these positions has been envisaged for completion in the next financial year. The filling of the remaining
vacant posts will take into account the budgetary forecast, accommodation, office space, the operational
needs and strategic objectives of Council.

The following posts are funded and vacant:
1. Senior Manager: Dispute Management
2. Manager: Strategic Monitoring and Evaluation
3. Manager: Internal Audit
4. Resident Panellist
5. Senior Officer: Monitoring and Evaluation
6. Officer: Negotiation Support Chambers
7. Senior Administrator : Task Teams and Committees
8. Administrator: Research
9. Administrator: Enforcement
6.8 Representativity Profiles
6.8.1 Race

The below graph indicates Council’s commitment to Employment Equity with up to 79.4% of its workforce
from an African group, Council has a 8.8% representation of Indians, 5.8% Coloured and 5.8% Whites.
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6.8.2 Gender

Council has a 50/50% representativity in terms of gender with 25% female representativity at Senior
Management level, 38% female representativity at Junior Management level and a 33.3 % overall female
representativity at management level (Managers and Senior Officers).

Graph Indicating Gender
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Male 47
| | | | | J
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6.9 Skills Development

During the period under review Council continued to show commitment to the norms and standards of
empowering and developing its workforce as envisaged in the Skills Development Act.
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The following bursaries were awarded:

Bursaries Awarded

Employee

Postgraduate Diploma in Financial Accounting (UNISA)

Zanele Zwane

Bachelor of Laws (UNISA)

Petunia Bhengani

Bachelor of Commerce in Industrial and Organizational Psychology (UNISA)

Mbuso Mdingi

Bachelor of Arts in Communication Science (UNISA)

Kwena Manamela

Diploma in Marketing Management (IMM Graduate School) Shana Trail
The following short courses were attended:
Short Courses Attended Employee
Further Education & Training Certificate in Administration Management (NQF | Biance Singh

level 4)

This programme was an initiative of the National Association of Bargaining
Councils (NABC), in partnership with the Services Sector Education And
Training Authority (SSETA). The programme was facilitated by Yellow Media
Publishers.

Divine Ngwenya
Keegan Tobin
Lebogang Papo
Ntsako Sibiya
Phillip Kgoadi
Refilwe Msiza

Rekha Sooknunan
Ruth Molaudzi
Setshaba Mashifane
Shana Trail

Tseke Mphahlele
Tsumbedzo Tshinavha

Zanele Zwane

Certificate in Labour Dispute Resolution Practice (University of Stellenbosch)

Dineo Choshi
Wandile Mgobhozi

The following workshops and seminars were attended:

Workshops and Seminars Attended

Employee

Juta’s Annual Labour Law Seminar (Juta and Company)

Petunia Bhengani

Unpacking the New Agreement on Collective Bargaining and Strike
(Bowmans)

Petunia Bhengani

Valencia Kola

SASLAW 20th Annual Conference (South African Society for Labour Law)

Frikkie De Bruin
Petunia Bhengani

Tseke Mphahlele

SARS Bi-Annual Submission Workshop (SAGE)

Xolani Magagula

Zanele Zwane
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Workshops and Seminars Attended Employee
Essentials of Absenteeism (SAGE) Wandile Mgobhozi

Xolani Magagula
Zanele Zwane

Mid-Year Payroll Seminar (SAGE) Xolani Magagula

Zanele Zwane

Pastel Payroll Tax Seminar (SAGE) Portia Seeletso
Wandile Mgobhozi
Xolani Magagula

Zanele Zwane

6.10 Employee Wellness
6.10.1 MTN Walk the Talk

During the year under review staff members took part in the 2017 MTN Walk the Talk, they successfully
completed the 15 and 8 kilometre walks respectively. Each participant’s endurance and power of the mind
was tested as participants maneuvered in and around the streets of Johannesburg during the cold Sunday
morning of 23 July 2017.

6.10.2 Sport Day

Staff members also took part in Councils Sports Day that was hosted on 15th November 2017, wherein they
were divided into teams and had to conquer various outdoor tasks and obstacles that required both physical
and mental strengths. Strategies had to be developed to ensure your team stays ahead and in some instances
it became a matter of survival of the fittest.

6.10.3 Year-End Function

For the year-end function staff members were taken on an open top bus to compete on a cooking competition.
Event took place on the 7" December 2017, teams were tasked with preparing a two course meal and relied
on each member of the team to ensure they produce a world class meal. Unfortunately in the end, as it was
a competition one team had to win.

Staff members also engaged on the Council’s traditional exchanging of gifts which aims to break any barriers
as recipients are randomly chosen and kept secret until the day of the gift exchange.
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6.11 HR Policy

We plan to prioritize the review of the HR Policies and Conditions of Service to ensure that we remain
competitive, meet current Employee needs and further mitigate against identified risk areas. The PSCBC's
Policy on Leave and Disciplinary Code and Procedure Policy have been reviewed and are currently under
consultation for inputs from staff.

6.12 Skills Development

Council seeks to further strengthen its relations with strategic partners and external stakeholder. All relevant
procedures have been undertaken to maintain compliance with the Public Service Sector Education and
Training Authority.

6.13 The Year ahead

Following the adoption of the organisational structure, measures have been taken in ensuring that Council
functions at an optimal level and meets its strategic objectives.
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8. SECRETARIAT PROFILE 2017/18

OFFICE OF THE GENERAL SECRETARY

Frikkie De Bruin Makwena Ramaru

General Secretary Executive Assistant

COLLECTIVE BARGAINING

Shohana Toli

Senior Manager: Collective Senior Officer: Collective
Bargaining Bargaining

Valencia Kola

Mbuso Mdingi Ntsako Sibiya
Senior Officer: Research Officer: Negotiations Support
Chambers
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Setshaba Mashifane

Senior Administrator: Council Administrator: Collective
& EXCO support Bargaining

Refilwe Msiza

DISPUTE RESOLUTION MANAGEMENT

Petunia Bhengani emosh

Senior Officer: Dispute Officer: Dispute Management
Management

Lebo Papo Ruth Molaudzi
Administrator: Dispute Officer: Enforcement
Management
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CORPORATE SERVICES

Wandile Mgobhozi ’eetso

Senior Manager: Corporate Senior Officer: Finance

Services
Sonnyboy Manyane

Senior Officer: Information Senior Officer: Logistics,
Technology Procurement & Facilities

Olumeyiwa Olomo

Xolani Magagula Bianca Singh

Senior Officer: Human Officer Finance: Creditors
Resource
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Zanele Zwane Divine Ngwenya

Officer Finance: Debtors Officer: Logistics,
Procurement & Facilities

Cwayita Mbaba Phillip Kgoadi

Officer: Information Driver
Technology

Rekha Sooknunan Tsumbedzo Tshinavha

C

Administrator: Corporate Registry Clerk
Services
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Debra Kutumela

Receptionist Cleaner

Evelyn Molaudzi

Busi Makgaretsa

Cleaner
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COMMUNICATIONS

Oomang Parag Kwena Manamela

Manager: Communications Senior Officer:
Communications

Tseke Mphahlele Shana Trail

Officer: Marketing, Administrator:
International Relations & Communications
Strategic Partnerships

Keegan Tobin

Administrator:
Communications
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9. CORPORATE SERVICES UNIT

9.1 Overview

The Constitution of the Public Service Co-ordinating Bargaining Council provides for the functions and powers
of the Council in relation to the finances, which are as follows:

* Establish and administer a fund to be utilized for resolving Disputes, Collective Bargaining and general
administration of the Council.

* Raise, borrow, lend, levy and invest funds
9.2 Finance Committee

The Finance Committee has been established as a sub Committee of the Council. The role of the Finance
Committee is to scrutinise the financial activities of the Council and to make recommendations to the Executive
Committee on these activities.

The duties of the Finance Committee listed below are found in the Finance Policy and Procedure Manual-
* formulate financial policies and procedures;
* recommend practical ways of implementing these policies;
* review budgets and recommend to the Council;
* review Financial Statements and ensure that Financial Policies and Procedures are adhered to;
* discuss the Audited Financial Statements and management report with the auditors;
* consider and recommend the acquisition of capital expenditure items within the budget;
* discuss and manage the expenditure of special projects; and
* cash flow management (including treasury functions).
9.3 Meetings

The Finance Committee held three meetings during the financial year, with attendance as follows:

Adv L. Bono (Chairperson) - - -
Mr M. Phophi (Vice-Chairperson Employer) \/ V \
Mr M. Sebiloane / Ms T. Msibi (Vice-Chairperson Labour) -

Mr T. Moralo (NEHAWU) N N N
Ms L. Motshwane (SADTU) N N N
Mr T. Ngwenya (POPCRU) . } N
Mr T. Sonyathi (DENOSA) N N \
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18 Apr | 07 Jul | 09 Nov
17 17 17
Mr H. Brynard (DPSA) v
Ms D. Mogane (National Treasury) \ \/
Mr V. Sakala (DPSA) \ \
Ms F. Van Vuuren (DPSA) N ;

9.4 Financial analysis

9.4.1 Total Income - Levy Account

The overall income for the Council during the 2017/2018 financial year was R39, 561,102 of which:

* 94% was generated out of the Levies from the Public Service as per Resolution 2 of 2013,

* 5% was generated from interest earned on levies and reserves,

* 1% was generated from other income.

The Levies received of R37, 080,566 were slightly lower than the projected income of R37, 750,448. A

higher interest income was received due to surplus funds that were reinvested in the current year.

Levy
94%

Total Income for the period

1 April 2017 to 31 March

Interest
5% \

2018

The graph below illustrates annual increases to the PSCBC Levy, based on National Treasury’s year-on-year
projected Consumer Price Index (CPI) as per Resolution 2 of 2013. The agreement lapses in 2018/2019.
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[ Levies

29 662 834

31 567 581

33178 544

35 501 965

37 080 565

Total Expenditure - Levy Account

The graph below depicts the Departmental Expenditures:

The overall Expenditure for the Council during the 2017/2018 financial year amounts to R39, 719,996
which was lower than the projected expenditure of R 47,800,332.

Actual expenses per Department were lower than budget, except for Communications and Corporate Services.
Budget understated by the non-inclusion of depreciation amount of R1, 685,685 being a non-cash item.

Budget versus Expenditure YE2018

20 000 000 —
15 000 000 —
10 000 000
5000 000
0 l.l
Collective Dispute |Communica-|Management| Information Human Corporate
Bargaining [Management tions Services | Technology | Resources | Services
Il Budget 10819328 | 3527027 | 6950497 | 6274358 | 1023731 | 15081996 | 4 123 395
M Actual 6479903 | 3125111 | 7266254 | 2822373 539849 | 14501615 | 4984 889
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The graph below indicates the expenditure over the last five years. An increase in the expenditure graph in
2018 is expected, due to the levy increase therefore allowing Council to implement its strategic objectives
with the available funds.




Annual Expenditure
40 000 000

35 000 000
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25 000 000
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15 000 000
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H Levies 18 063 561 23 864 154 28 945 547 32 323 806 39719 995

9.5 Agency Shop Fee Account — Disbursements to Admitted Trade Unions
R208, 835,674 was received for the 2017 Financial Year for distributions to the Unions.

The graph below illustrates the total amount distributed to Unions per month in terms of Resolution 2 of 2010:

Agency Fee Payments
25000 000

20 000 000

15 000 000
10 000 000
5000 000
0

April  May June July Aug Sept Oct Nov Dec Jan Feb Mar
2017 2017 2017 2017 2017 2017 2017 2017 2017 2017 2017 2017
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The Agency Fees were distributed according to the vote weights as per the graph below.
Agency Fees Paid

NUPSAW

PSA
18%

NEHAWU
17%

The PSCBC requires Trade Unions to submit Audited Financial Statements of the separate Agency Fee accounts
by June of each year. Those Unions which do not meet the deadline are entitled to request an extension until
the end of September. Should Unions not submit such statements, agency fee payments are forfeited until such
statements are submitted to the Council.

The Trade Unions Audited Financial Statements are submitted to the Council’s Auditors. Council Auditors

report on the usage of funds, to ensure compliance with Section 25 (3) (d) of the Labour Relations Act and
PSCBC Resolution 1 of 2005.

9.6 Property Development; Die Hoewes Ext 213

The successful purchase of the last erven 552 resulted in the PSCBC owning the entire vacant land, measuring
approximately 10 992 square metres, for future office park development.

The next processes was to consolidate, register the vacant land into one ERF and rezone from residential to
commercial property upon receipt of Town Planning and Township Ordinance, 15 of 1986 Regulation 38. The
entire vacant land (ERF 546 — 565) was consolidated and registered onto one ERF 882 in January 2018. The
total number of ERFs combined to form one big ERF 882 is twenty (20).

For the ERF 882 to be rezoned from Residential to Commercial, Regulation 38 for energy, electricity, water and
sewage were to be obtained from the City of Tshwane, Town Planning and Township Ordinance. The rezoning
process also requires among others the following engineering reports be provided prior o endorsement:

* Services impact assessment and services provision detail report for roads and storm water services,
* Services report and services agreement for water, sanitation and electrical engineering services

PSCBC is in the process of obtaining these reports for submission to the City of Tshwane.
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The PSCBC also advertised a Tender on Sunday Times of 29" October 2017 for the development of the
Office Park. In the tender, prospective service providers were requested to indicate as to whether they are
tendering for one of the following/combination thereof;

* Architect
* Quantity Surveyor and
* Structural & Civil Engineer

The total number of applications received were one hundred and two (102). For Architect, seventeen (17)
applications were received. Quantity Surveyor, was twenty five (25), Structural & Civil Engineer, twenty three
(23) applications were received. For the multi-disciplines, only five (5) applications were received.

The tender is not yet adjudicated by Council.
9.7 The Year ahead

The overall status of Council’s finance is good. The Budget for the 2018 Financial Year indicates that there
will be sufficient funds for the rollout of Council’s strategic objectives, programmes. The long term focus it that
is that the current year deficit will be less with a review of the expiring Levy Collective Agreement.
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Public Servica Co-rdinating Bargaining Council

(Regeatration numbes LRGN ZE)

Financial Statements for the vear ended 31 March 2018
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Publlc Sernce Co-ordinatirg Bargaining Coundal
(Ragisiration number | RZ/E/EM2E)
Firrancial Statemants for the vaar ended 31 March 2018
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Fubdc Service Co-ardina®ng Bargaining Caundil
(Regisiralion nomber LR 25655511 26}
Frnancial Statements for the yaar ardad 31 March 20138

Coungll's Responsib(lities and Approval

The Council of the Fuble Service Coerdinating Barga-mmy Council {PECEC) @ requered o tenme of Seclion 43
of the Labou:- Raelations A, 1985 to manla:n adequate aoeounting recards and is respensde for the corbent
and inlagity of Ie inarcizl stetemanis 34 relabed financeal ivlomation incsded in this rape . Itis $heir
raesponsililily 1o mnsyre that (he ancyal faancial statements laity peesent the s1ale of alairs of tha P3CEC a5 al
T erd of the fingnclal year and e regulls of its operaiang 3o cash fiows for ihe e (e anded, 14
canformity wilks Inernational Finanewl Reparicg Srandarda. The axternsl sudriors are engaped 1o axpress s
‘ndagpendent apinien on the linarcial stabtemants.

The firancial siatamanla ase prepared in acccddanes with Iniecnatonal Faeencial Reporting Standands and ane
baszad upon approprale accounling policies consisterdy applied end zuppered by raasonebla and prudamt
padgements and estimates,

The Council 2cknowledgas that it is vlimalaly ressonsible for the system of interna’ finencial controd established
by 1hm orgamsalion and places considerable importance on mainieining a skong conbiel emiranment. To enebke
IRE Cowmeo b rreset [hiandd raspoasitaliling, e Cauncil members aal slacwdards for indamol comndrol sred &
reducing the sk of error or [9as an & cost effectiva manne:. Tha alandards inchde the propar deleoalsn cf
responsibitias within a clearly defi-ad {ram ewark, affective acccuniag procedures and adeguets segeegetion of
dulsts b Srisurd an atddolsble byval of ek, These conlrds ame manitared lRroughout the FECBC and =l
EmMplayees e required to malndgs the highest eif:cal slandants In ensuring (he Business 13 Jonduced
mannar thet in alt reazcnabla circumnstanees i above reproach. Tha locuzs of ek manegement in the PSCAD ia
om identifying, aisassing, manegrg and monitonng el knomen fomms of ns% ecross the PSCBG. Yhile oparating
rizk carined be (ully Wiminated. the PESCEC endeayvours b0 minimise it by ensonng |hal apprognate infrasimecture,
contreds_ syaterns and elibeal behavicor are applied and rmanaged wilivn predatermined procedures and
canstreinles.

The Couaz:l |5 of he epinlon, Based ontha infxmation and explatations gven by manggement, that the syslem
chinlernal contred pravides reasonehle azsurange el e cwanciel recorda may ba rallad on for the preperation
of the flnancizl stalements. Howewer, any syalem of internal finandial con'rod can prowide only reasenabla, ard
A ABEule . SsSur et SAins | rdlesial i stales el ar 16ss,

The Council hes reviewed thae P3CBC"s cagh fow lorecaal for the vaar to 21 March 2018 and, i lighd of this
reicer And Lha curssnt financidl posion, ey are sabisfiad that the PEGEC has Stowss o sdedyaals rddou ries 1o
pantinue in oferelonel exstencs loe the feresesable fuhre

The exte:nal auddors are resporsila for owdepondently audding and reparting on tha PSCBC'S financal
statemerta. The financial atetements hawe been exam:ned by the extersal auditors ard thes repart @ presented
on pages & ko 7.

The counacil hes made availsble to the auditers, &l crdermation requealed for pedomanee of the guedit.

's and adddicnel achedy ks set ool on pages B o 28, which have been prapa-ed on tha
approvad by the Councilon _ &L JapsfE 23 Bnd wera

4 ‘\J—H/
F da Brialn L Bo P
Genaral ¥ %ﬁﬁn of Councll
T Mkl M Jphl
Vics Chalrparson Labwour Vice Chairparaan Empleper
!
: |!
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Pubtdic Servica Co-ordinabng Bargaining Courtsi
(Regigiralion number L R2G5M 263
Financial Statamenis for tha yaar endad 31 March 2018

Counctl's Raport

T.

[rie e rddlerny

Tha council has pleaswre in susmating heit rapde G [P HAALDAT 3EaT&MErs 3 FUBLE Serca Co-ordaneling
Gargalning Cauncl for 1he year ended 31 March 2074,

Reviow of activities
Maln buslness and operstions

The Puble Sarvce Co-ordingling Bamainng Couscd (FSCEC) |3 reqisiered an terms of Section 25 and
Sechion 46 of the Lebour Relalicns Act. 19395, It s meinly formed b enhance [Bbowr peaca ard promcta
saund rel3lions betwesn employer and employees in the puktc sendce and operabes prrcipally in South
Africa.

The objectives of tha PSCEC, wilhin 15 reqlstered afope, are tg:

(2] ganerally anhance lbour peace in the public 9enecs;

fb) provmicie & sownd ralationship betwasn the employar and ils amplaeos,

f] iy berma o the Labour Relailons Acl and the cansiitubon, naégohsie and bargain callechuely o reach
agrearmen o rmaters of ntiieal ciededd 1o the emplyer and employeses represented by acmitted wede
unicHs;

td} prowide mechansms for the prevantion and reschilicn of disputes betwean -

(i) IPe emplayer 30 rae unions admitied o ke PECRE
[ii] twe employer and Irade unigns ngt gdmited @ lhe PSCES; ard
{iii] the employer and employess,
whvern the amplmpar vas the requisita authonty lo resclve such dispules.

(e corglyde Superyise ang enigegs collectne SESLITIEN TS,

(1] comphy witi its. pewers and dulies in lemma of the Labour Relstons Aat and os conatitulion;

(9} coerder and deal wih such clhes maliars as may affect the interast of the parties 1z the FECBC; and

(h) prarrobe cftective cammunssation 2nd co-ardinalion befwaan 1he PEGCEC e saclarg,

The operating results and =lale of aHzrs of tha crganisation are fully 5ed out in the allached finzndial
slalemwanls and do ned in our sEinéan requirg 2ove Tuibesr commel

Mat ¢elicit of the Council wazs B 153 838 (2017: RG OT0 377 surplus).

Gaoing eoncarn

The fingrcia? dalermems have bean prepared on the Basis of aeioeniutg palkeas sppleable 10 a gog
coancem. This basic presumes that funds il be availa'®e o finance Julure ceerations ard Thal the realisation

of B53=1= ard settlement of liakdiies, comingant ciligations and commémams will ooour 'm the ordeany course
of buainess.

Ewents after Lt roporting pariod

The Cauncil i% not dears 9F 2y malerial gvenl which ootyrrad aHgr tha rapecing dale and op to the date of
ug reguart ERak weulld ngwe 3 sigrifeant iitsenca an ine inana A silameris,

aly
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Fublk: Servics Co-ardinatng Bamgalnlag Caundgil
[Regisiration nymber | R2AGIEM 26)
Flnancal Statemants for tha yvear ended 31 Blaich 2018

Statement of Financhal Positlon a= at 31 March 2018

AsselE

Hon-Currant Azaats

Property, plant 2nd equspment
Irawibla aasEte

Curmart St

Trata and other réceivables
Agancy foas hald ir brust
Lash and cash squivelants

Tolsl ARgets

EQuiy and LIaRilities

Equifry
Emtained surplus

Lizblluas

Hon-Current Liabllil s
Finance leaa= liahilities

Cumant Liak|lilins
Trade and oiner payables
Firance |ease [ixbilitias
Agency Tees held in frws!

Total Liabilities
Tertal Equity and Liabilbes

MNatas

o

> A

10

12
10
12

2HE 2017

R R
23 'T22 460 24 A0 1%
539 30 2144 314
27 281 B30 26 PB4 233
1774 572 353 550
19163174 1B GBg 381
25 781 517 2T 430 &+
46 718 267 47 2TH £32
T4 001 0R7 T4 231 DBE
B2 BRI 934 B3 O12 B23
L 280914
1504 O 1765 4108
167 7 ™SR
192163178 18 Q2 1B
21 024 950 20 928 128
21147 143 21 218 242
T4 ¢ 097 4231 M55

The accounting policies on pages 12 1017 and the nedes on papges 8 W 26 farm an integral par of the fnarcsl

statemants.
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Fublic Service Co-ordmating Bargatming Councl

{Registeation number LRE2Z/GMGMA 5]
Financial Stalamants for the year anded 31 March 2018

Statement of Prafit ar Loss and Clher Camprehensiva Income

raral 207
Mates R R
Rt filg 17 1T 080 545 35 501 955
CEler apealng incorme 18 *RT FEA 941 TOE
Cther oparal ng gains i9 gav 23%
Othar operal ng Aapenses 20 (30 545 Q78] {32 253 233}
Operating (delicit) sorplus {2 275 BE%) QT ETS
[Merest racaived | I 162 7R 14032 390
Frdaron costs 22 (74 572) (33 0Ba]
{Baflcli} Surplus lor the yoar {158 £85) LR E R Ty
Clter comprehensive tncome - -
Taolal caomprehantsiva (defkelt) surplus for1ha yaar (158 $83) & ara 377

Tha actiunting polickes on pages 12 b 17 and Lhe fobes on pages 1810 26 1g0m an Inkegral par of the fmancial

slaternents.
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Publlc Service Co-ardinating Bargeining Coundil
(Repiztration number LRZ'EE2ZE)
Financial Sialaments for the yvear ended 39 March 2018

Staternant of Changes In Fundsg

Balanca at 01 Aprll 2018

Surplus For e yer
CHher cormprehenzlee incoma

Total camprahansive iIncome for the year
Eatanca 2t 01 Aprill 2097

Dimhicd {ir the year
(ther pornprehensive income

Total carmpratiengive loas for thae year
Balahes a2t 31 March 2018

Falained letal equty
uphs
R R
45 Bi1 BE 45 941 B
G argoare B QT a?7
EOQr0ary B OvG a77
E3012 8322 LHEF -]
{150 EAD) {15 gam
(158 883] {168 a8y
B2 B9 62 E63 934

Tha accauniing policies on pages 12 10 17 and e notas on pagas 16 10 26 Mo an integral parl of ta finaneial

aletlenantd.
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Publit Sarviea Ca-srdinating Bargaining Souncal

[Registration numbkes LR2/GEM26)

Finzncial S1alements for the vear ended 21 March 2018

Siatement of Cash Flows

Caxh Mows from apemaling adtlvities

Gragh canargied frarm (used o) oparations
(g1 -2y LA Wy tala g
Finange casls

Mat cash frem operating activities

Cash fhows fram Lhvasting activiles

Futchaze of propedty, plant and equiprnent
Gale o property, play and equipment
Purchase of siangible 3ssats

Meswaanant in agercy Tees hakd i irust

Net cash from Investing activitins
Cazh flows o finaneing aelivtles

Finarse keaose payTnents

Talal cash movement for the year
Cash at the beginning of e year

Toldl cash at end of the ywar

Molas

25

I

]

2018 27
R R
{2 074 970) a 923 (124
2 162 748 1032 380
{74 §72) (3% 053
43 0B 5 921 326
{271 074) (1 B33 8483
. 5 201 349
(1 742 384 (2 14a B13)
. 1 20 00K
(2 013 452) 2 422 5Eb
{475 528) 174 587
(2 145 3B4) B 518 513
27 430 501 18 412 284
Z6 TE1 517 ZT 930 501

Tha accounting policies on pages 12 to 1T ard the noles o pages 19 ko 26 Torm an indegrad part of tha Trancial

rl3ismenis.
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Public Service Ca-ardinating Bargairirg Council
{Ragistration number LRZ2MGE2ZE)
Financial Statamenis for the year ended 31 March 2018

Sutnmary of Signiflcant Accounting Polic los

1.  Corporbe infemalion

Public Sarvice Co-ordinalig Bergaining Council is 8 publ = company incorpoaied a-wd domit led @ Soulh Alrica
The addrass of its megisiered office and principal place of busingss -5 Public Sercie Baagaining Cantie Buikiing A
and B 260 Basden Avenuen, Their principal aclivitias ara (o entance labour peece and promaote sownd relatong
bebvgen employer and emplovees in 1ne pablic sernce.

1.1, Slgniflcant accounting policles

The principel ecocunting potic-es apes-ed in tha preparation of Thasa financial slatemEenla ara 681 Ul el
These account|ng pabeses am consgtent wath Ine previous period.

1.2 Basls of prepamation

The financial slaiements have been prepared on the going concern $asis iy accordance with, and in compliance
with, [Alevratiaral Financrl Regarting Slandards (TFRET] and tha Seclion 55 of the Laboar Rekadions A4,

The financial s1ataments have bean prapared on he histons cost convanlion, axcapt [ tha measuramant of
invmsimanl prepedias of cerain linandal instrumends al fair valwe, and incamporale Lhe principal accounling policias
sel gut befowy, They are prasanted i Randg, witich i3 (e Cganekation s tune liongl cuorency,

1.3 Significant judgements and sources of estimalien vncertalney

The preparation of inancial slztameama in cxHomiry with IFFLS requires managamant, from bme to imea, o maka
judgmmands, aslmales end asswmplons that affect tha applealion of polickes and rapaded amoernts of assats,
Ak es, cRelfoN@ A adpdnies. Thads eslirnabds Wty dsdclialod astumptions ard based on dxpaataid and
veriaua other faators 1hel e belisved to e repsonabda ander e circumstances. Actual reaults may ditfer irom
thesa eslimates. The astimatas ard underlying assumptions are feviewed on 8n ongaing besis. Revisions o
actaunting aslimales dre recognised in the pariod in which the sslemales are revised and in any luture parads
aMecled

Critlcal [udgements in applying accounting policles

The critical judgements made by maagamer in applying BooeUnEng policies, FEert Mo thoge invohing
aeslimations, thal kava he mos! segnificant affecl on the amounis recegnizad in tha financial stelemenls, aa
outlingd a% ol tmers

Mey sources of estimation urRcarlainty
Trade recalvables

The cigan.sation 5866888 ils irade receivablas for rmpairmeant at the end of each reporing perod. In delarmining
whalbe' an impairmend oss should be recorded in prafil or Iogs, Tl crganisadion maloes judogeamenbs 3% bo whalhar
Iheda s abzersable data Indwabng 2 measourable decigase in the estmabed fulum cash fows fram the fieancial
aasal,

The impalment {or loss afewanca) for Irada recelvables is calculated on 3 portfolie basis, exsept forindivwdualhy
signdicen! Trade racei:ables which are azeasead separetely. The mnzaiment les1 on ihe porfolo is hased on
hestarical a%s rtios, Sdjusicd PMor fatina and indudlp-Spedific eooramic SoNdilkong 29 b indicMdes prosont 21
the reparing date that corelale with defaiults an the parthal, These anayal Jaaa ralios are appked to Joan balances
iyt portfolio and acaled 10 the estimaled lods emergence penod,
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Fukllc Service Co-ordinating Bargeining Cauncil
{Fegisiration number LRZ/EEM126}
Financial Stalamenis for the year ended 31 March 2018

Surnmary of Slanificant Accounting Fallcles

1.3 Blgniflcant judgemanls end sources of aatimation uncertalnty [contlnuad)
Provizions

Fravigions are inherenity sesed on assumakens and astimates using the best Indgrmation availasie. Add Yional
drsclosure of ihasa estimaies af pronsions ark indhudad m ee 11

1.4 Investment proparty

The: orgarisation dwns propmy Ihat i held to earn long-em rental income and fof capilal appreciabion  This
propedy is rat cocuped by the orgenmsatian.

Invesimenl propety is moognised as An acset when, and oabywhen, it is probabla that the future soonofms: Benedizg
LAk ace agsaciated with e crvestncent propery will Now 1o the enterprisa, and the ost o 1 ingaShmer preDarey
cian b sl reliakihy.

Invesimenl prapety & ol recognised at cost. Trangaetion coste ara includad in e oeiba) medsunen ant

Ceets include costs incurrsd initially and cosls rurred subsequenthy o add to, or to raplace 8 par of. or sevice a
proparty. Il 3 raplacarmant part 14 recognlaed inthe carrying amount of the invastment proparty. the Cameeg anaunt
o Ty peplaced pa |3 derecoqrised.

Cost mdtol
Invesimenl proparty is cartied At cost [e3% donreciation less any aocwmulated impa ment losses.

Cepreciation is presided 1o wiite down the cosi, less eslisnaied residual vahe by aqual inatellmeants over the usaful
li¥a af ihe proporty, which s as Tollows:

Ibem Ligalu) Hfa
Propety - land [ ndefinite
Frope-ty - buddings At} years

1.5 Propertty, plant and equlpment

Property, ptant and equipmans! era tzngitkde assats which the eeganisation halds Tor iz own uae or for rendal bo olhers
anrd which ane exmecied o b used far mand 1B Gae year.

An dem of propeny, plant and equipmend is recogniset as a0 3346t when it 8 probable thet futura economic
benefile Bs=ociabed with e dam will flow 1o the organisalsan, and the cost of tha tem can be measured rel'ably.

Fropety, pkem and equipmand iz indially measurad at cost. Casl includes all 3f the expevdiwre which s directhy
FHribadzdda 1o e o0 uisinan ar corstnecilon of the asset, including the capitalisalian oF bortonang o5t o
qUat%ang assels and adjuatments i reapect of hed'ga sccounting, whera apprearlate,

Proparty, pkant and equiprmesd iz subsequenthy siatad ak cost less aocumulubed deprediatan and any Bocwemaleted
mpaimment knases, except lor lawd which is slaled 3l £o$] 9ss ly Jequntylated impainmment losEes.

Depreciation of #n asce? commencas witen lha assal is available B usa a8 Intended by anagemant. Land is not
depreciales. Dapraciation is chargsd (o vk off the assal's carming amount over its esiimated usefu] [de 1o ils
eslimasad res-dual valus, usi g & methcd that et raflacts the patlam i which the assct's sconom:: banadits ane
consummd by e argacisaion. | 2ase asgeds are depreciated in B consislenl man~ar over the sharter of their

expocted useful Ives and e baaga ferm, Depreciation iz not chenged do am asset i ds osimmated resldual value
maseEds of is equad b 18 carrying amous, Depreciation of an aseet ceases at the szaeker of the dabe that the asset

i5 classifed 5 hekd tar sale o denerognized,

13
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Publlc Serwec Co-ordinating Bargalning Counel
(Fegiziration numioer | R24561 26}
Frnancial Statements bor thy year endaed 31 March 2812

Summary of Significant Accounting Policles

1.5 Propery, plant and agquipment (continued)

The usefyl vt of derms of prapedy, planl and Squlpren bave Been 35505800 35 [Olkms:

[Tt Doepraclation mathod Average vsaful lile

Buikzings Straight lina 310 yaars

hobor walickog Straight lime LI yeads

Qe lumilure and equipment Straight line 2-5 yoarg

IT &guipmmnk Straight ling 3 years

Legsed cdfice equiprien Straighl lino Cver tha lemn of the
lease

The reskiual value, uxeful [ and dépreciaton methed of mach assel ere raviawad at the and of each reporting
yedl, |f the expectabons Qiffer rom previous estmales. Ihg changs s accounlgd for prospeclvaly as a cha-wyge in
accounting estimate.

Each part of an flem of property. plant 8013 equiprment with & cost that i skpnificant in relalion to the tolal cost of the
item iz cepracialed separatoly.

The depreciation charge bor each yedf 15 recogrased in profd or Wss unless # is included in the carrying amount of
encther Bagsd,

An tem of property. lant And Squegam ank 15 derecognised wpon disposal or wheen /o {ulu-e economic benefils are
axpectad from d continged Use or digpasal Ay g ar [as ariging Irwn e Serceopndlicn of an dem of croperty,
plant and equipment, dedenmrined as ihe difference between the net dispesal precseds, f gy, a0 the Sarnpmng
arneunt &f e itemn, is included in profil or loss when the #am is derecognized.

1.6 Intanglble asants

An intangible agzel @ recognised when:
.  ia probrabla that the expacted fwiure economic berafds that ere sbfrEautable to the aase! will o o the
ity arnd
+  the Cost of the aseat can b measured rediably.

[elwgitile a=sels are initially recognised at cost.
Intanegible B56E1s are carriad a1 cost |&54 any accurnudelad amorhsation and any smparment pgges.

AR ntangicde assel i reqarded as hawing an irdofinite esaful e whan, bassd on all relevant leclors, there is wo
{orazasabie WM 10 the paricd over which te ggset 1 expeched 0 Qanerabe el caah erlows. Amarkisatan 15 fod
provided for these inlangible asseta_ but they are tested for impaament annually and whenever 1nera i@ an edicalon
"hal the B53el may e impaleed. For all ather IntErgibbe assetd arpcaisalion |2 padwded on & 3trdghd lifne bas-s gwor
hedr usafll life.

The amortizalicn period and tha amoAisation med vod Tof inlangibla essels ara raviewed ewary perssa-end.

Amortizeleon ks prowided bo we le down e imangiole 3ssets on & sieeighl ine besis, 1o their residual values ag
Mo kws:

Mtem Uaetul llle
Computer sftwane 2-10 years
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Fublic Servica Ca-ardinatneg Barga mng Caundsil
(Regigiration number LRZAMAM 25)
Financiz] Slalamenls for tha yaar endad 31 March 2018

S mary of Significand Accsunting Paliclas

1.7 Fimancial fnstruments
Clasaification

The grganisatian clagzifes finencial agzeta and linanoial ha:lihes inta the follesing celegories:
=  Loanz and receivebbes
+  Financial liakilites measurad at amorisad oosl

Classifccation depends on e purpoze for which fe financial instrurmenls were chlaied fircurred and 1akes placa
gt i milial recognidon. Clessifkcalion is rA-35666520 o 3n annuel bezis, sxcept for derivatives and financial assats
designaled a5 at lair valug Throwgh profl or Iose, whach shall not be clastibed cul of the fair vatus Brouagl ol ar
1033 caleqony,

Financial assels classifind a At fair valum theaugh prodib o [Ses whiih g o lomger Bald Far ihe puiposis af aalling
ar repurchaging in lhe near lerm may be reclassdied qut of that calegony:
- in rare circuUMEtAnCEs
« i the gssal mat the definikzn of loans and recaablas and ke emrty has the indansion and ability 1o held
tho assed fos the Paresesabla fdumo o ostill rmaturity,

Recopgnitlon and measurement

Finanglal instrements gre regagnized imtlally when the grganisation bacomes 8 eary 1o the contraatual orovsicns af
1ha inatrumenis.

The arganiaatica clasa:fes financial instruments, or eir comeonand parts, on inikéal recognition e 8 financdal 2s:at,
a financial Imbiliby or an equity inslbrumand 'n accord ance with the substance of he coriraciuat arrangermnenl,

Financial inslrwments are measwrad initially at fair value, exceps far equiby kmeestmants for which a fair value is rol
delamminakde, which zre measured al cosl and are claesified as available-for-sake financial assats.

Far finareial instruments which ane ot at fair velus trough peofi or koss, ransaction cosls arg incleced in the inikal
measuramani of the inzlumand.

Derscogniton

Findncul 835643 aie daretogiged widn the hghls I recerse cash fows from he svestiients have exprred or have
been wansferred and the organisalon has trenafemad aubstantially sif risks and rewarnds oF Dvmersiip,

Trada and athar recalvablns

Traca recelvables ara measured al irbal recaarbion ak bar valge, and are 9 wbgequamly rmeasened al smnor sed
cioat uging tha alfective i~lareat refa rathod. Appropees efiowences for astimalad irrecove-abls ameunta gre
récognisied in erafil or [05% when (et is abjoctvg eviddros thal (he agset is i pairsd. Sigrficant hnaneial
doficulises. of Ine dedics, pretabl by that the detdor wil enier Bankruptcy or Tnanciel reorqanissbon, end dafeult o
delimquarncy in pzymants ymors than 30 deys overd.e) are cora’'dared ind calors ihat tha irade recehabba is
impairmd. The 23w s roegrised is measured as (he difersads babantan [be assed's carying amoun! And the
present valye of egtimeted fulure £agh Mg d:scounted at the effecirve interest rate computed at initial recognison.

The carrhing armaunt Jf the aggel 3 reduced through he uge of an alkwarce aocount, and e amearr] of tha ks s
recoquized noprafit or loss within operaling expensas. When a trade receqvasle m uncallectable, i wotten off
gga‘nst the allowance account {or rede receivables. Subsequent recoveres of amounts prevaeusly writies off are
crediled sgzinsl oparaling expenses 0 gprofil or lose.

Trade ated dber secenables ars casstied 3% kbans and recaivables
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Publiz Service Co-ordinating Bargaining Council
(Registration number LRZG6M25)
Financial Zialemenis for the yaar ended 21 March 2018

Syummary of Slgnilicant Accounting Policies

1.7 Financial ingtruments {continued)
Trade and clher payahlssg

Trade payables are initially rmaasured al fair valve, §d 30g sUbsequantly measured at amortised crst, using The
efactiva uerest rabe meinog | [ colacion & expeiad in one Yearor iesa [ or 1w emeal cperating cysie of basiness
o langer) Ihey are classled 85 au-rant habilibea. If rol, they ara presaniad as non-currer lidbiines,

Caab and cash sgquisakents

Cash and cash equivalasis comprise cash o hand akd demand depodils, and clher shect-term highly [xg.ed
mnnestmords with erigingl matundies of 3 moalhg or less and bank guerdrafis that ane readily convartible Lo B krown
g aunt of c3ah and ara subject 1o 3n insignificent sk of changes in velua. These ere inlially and swesaquenthy
recorded af fair value.

Folated partios

Parltes a5 dansidérod 10 ba ralaled i the enlify if 1he enilty has (he abdny, Jrecily orindirecy, [0 oonlrgs the
Py, joimby conired of exercise Ranifepnt inilence over the pary in making finsnciel and operaling dacisions,
4 Wioa veraa, aor whers the enlity and the pamy are subject o common conbrol. Related padies also indlude kay
manegement parscn nel which ame \hose parsans having ewkorty 2nd responsibility i planming. dirs2idhy and
controféreg the activitims of the antity, doeclly or ind-recily,

Agency feas hald im truat

Agency fess are recaived on & maonth bazie, and are held in 2 designaled accoum pnbl paymenis am mada.
Agency feax ara administerad in berms of an Agancy shop agrasmed (Fasolulon 1o 1928), and sechon 25 ol
thi Labsur Félalang Act,

18 Lezses

Leasan where a signilicant portion of the risks and resards of ownership are rateinad by the lassal ath Cadsik-a
85 oparating keasas. Payments made vrdar operating leases (el of Ay incentves recived rom the [easorn are
charged 1o the statcment of compeehensive inceme an 3 stracght ne basls over the pencd of e lease. Le3zes
ol equipenent wheng the FSEAS has svbsianiialy &l the risks anc rewa-ds of cwnership ara classilad as financa
leages.

Finance leases are capitalised at the incapsion of (he [eage 31 1he [ower of the fair valuee of the leased

assnl of ther curresd waka of the minimuem 1&ase parents, Each lease peyment |s aliorated bebwean the Babiliby
and finange cha ga <o 8% o 3chigve 3 congiand rate of tha finenca ealance outelending. The comespoading
renial obligalions, net of finance cherges ara :ncluded in athar long-fesm liabedics. The Nnancs oo elermrent
charmeag 1o [ha statament of compreheng:ve Income avar the leass penod. The aquipmant acquirad under
finanes |leases s depreciated ovar the wseful life of the azscl

Cperating laaoea - tesnor

Choerabing lease ingorme B recpqnisad 35 anincoma on 8 streighi-linee baeis over the laasa lerm.  The difersncee
batwaan tha amounts recognised Bs an inceme and e chnlfadiudd redd oy e g odgnised 2z an oparabing 1e3ce
assol. This 285005 ol dsdaonled,

Inifial direct costs incumad in negoliatreg and amarging ope rating Bases e aded 1o he Saryong amaunk of e
leased aasef ard recognised as an expanse ovar the Feasa (4 o ha sa3me Basd 2% the [e33e Income,

Incoma for keases is d.solosed uidar rieveoes i pialil or (09,
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Fublic Serv.ce Co-ardinaling Bamgaining Cowndi
(Registration number LRZETES 126}
Finaneial Seatermants Ior tha year ended 31 Mareh 2018

cummary &f Slgnifleant Ascaunting Policias

1.9 Employee benelits

Shor-term amphryes benefils

The cost af sher-berm amplopes et el (bt payAble woibin 12 monihs Aber the sennce 15 rerdered, such ag
paid vecabon leave ard sk beave, bongdes, and nga-manetany penefis such as medicsl cara), are reccgnised in
The pericd in which the senvice is rendered and ane ned discounted.

The eapacled cost Mmmpensaleﬂ abhrencet s rac:ng-nimd AL Wl Expiaie A% 1he= Hﬂﬂ}rﬁﬂﬁ rendar sennoed that
mredse their entibem ent o, in e cage of pan-gecumulating absences when the abaence ooors.

Tha sonpeciend cost i prodit shanng and bocus payments is rooogrised 2 An aaperise wten e 3 & logal o
codiructive cbligation ta rmake such paymeants a3 & oesull af pasl parformaren.

1.10 Pravisions and contingencies
Provdskons aa raised when the oiganisalion has a preasant legal or soansinoctiee okl iggelon,

Frovigeons 30e recognized when:
v |he councll has a preser obf gaticn 29 8 reault of & past awerit;
+ il is probable that an outlkew of rasources embodying economic bana’ts will e required bo satibs the
ahhgation; and
. a reliable estimiabte can be maoda af thg gBligation,
The ameunt of a provison 15 the prese valus of the espendiure sxpected o be required bo seille tha obligation.
Provisions sre nol racognesed Toe future operatng kosses.
Cantingent azakta Bnd contingent liakdnes are ned reconnised
1,11 Ravenue

Fevanue is measured at the lair value of he considaration recaived or receiahle and reprasands the amounis
ravcgins ke bow gocds and Sarvicas provided in tho rdrmal Sturso oF busingss. nal ot ingdo discounls and wolvene
Trehsteg, ard walle added tax.

Iriaras] is reZognided, 1mprof or loss, using e effeci interest rale rmhcd.

Cparating expandiure invaiced to and recovared Iram seclcral councils are creded o the apelica’t'e
Gupatdiucd StsduMs in Ihe Stalement OF Cornprétnsnng indorme.

1,12 Invesiment income

Inferesd inoome is accrued oo & time presoron basis wib refecance o Lhe principa armoomnd recaivabie and 1o
effective irlefac! rata appleabbe. [nlerest Income |2 accoonied e a2 d accrues, unbess colleciab-by s doobd
Intaresl inCome exchedes thal partisn which relates to agarcy fees held in brusl.

113 Borrowing coats

Al pdley Barfesing codls are recedgnided as an expense o the pensd .nwhich irey are incurmed,

114 Conlingent liabil ikies

Conlingent kebylitves are dusclossd whan the aQanisalxan Ras 2 possible oodnaian thal Brose fom a past event ang

whose existence will e canfirmed cndy By the GOeulTence or nn-Deourrence of caw of more unpertain future
BuEnlg ot whelly wathin e egalnal of the grganisaticn.

NP S0
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Public Servicg To-ord: nating Bargaining Sou ndil
{Femstration rumper LR2GEM2E5)
Financial Statemants for the waar anded 31 March 2018

Motes to the Flranclal Statamants

2.  Hew Standards and |nlerpretalions

21 Standards and [niarpretalions effeclive and adopted in 1Ne Surrent yoar

In iha currenl year, the organisation has adopded tha follow'ng standards and inlerpralaions [hat 2 eflactiva (o
Ehe cureant financual year and hal aqe reldvan] b A5 Gparations

Standardf! Intarpretation:

Armendmeante ta a5 7 Digclagure inifiatne

Amendments to 15 12 Recognitan of Defamed Tax
Assels for Unrealised Losses

2.2 Standards and intarpratations ot yet effactive

Effective dabe: Expacted Impact:

Years beginning on or

aftor

1 Jartuary 207 The impsaed of Lhe
stendard w5 ot matarial.

01 Jaruary 27 Tha irnipaed of Lha
amendemend o ngl
maierial.

The organieation has chosen not to eary adopt the folkewing tendardz ard interpratat ens, which hans bean
puslished and ara mardatony for e ergenisalion’s. accounting parioeds beginning on or afer G Aol 2018 cor B

paniods:

Standard! Intarpratathon:

Amendments 1o [FRS 10 and 185 28, Sale or
Conlribution of Asseds batween an lnvesior end its
A EEoCi A Or Joinl Verlusa

IFRG 16 Leases

{FRS 4 Finano:al [msirwm ants
{FRS 15 Revanue from Conlracts with Guskamers

Armendments 1o |[FRS 15 Cuarifications to iIFFES 15
Rewvanue Iram Conbracls with Customers
Amandments lo |[FRS 2 Classificalion and
Floasrrernsnt of Sharg.based Pagmesl Transactona
Arnendmets 1o [FRS 4 Appling IFRS 8 Financ-al
instrumanis with IFRS 5 nEurance Coniracts

90

Effmclye dale;

Years bogmmning on or
after

51 January 2019

Expected impact:

Linlskaiy 1ha e owill e a
m.alerial impacl

Urikely Ihese will e a
matarial i mpae
LUnikaty thame will ke a
m.adaeial inpael
Lirleety MRE i wall a3
malenal i mpael
Unlikely thene will ba a

01 Joruary 2012
1 Janwary 20158
01 Jarary 2018

&1 Jdenwvary 20138

m-alenal inpacl

01 Jarmeary Z01H Unikety theae will be a
rradarnial impael

M Januwary 2018 Unlke thane will ba a
Fisend| | hpacl

R
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Public Seryica Co-prdineting Bargaining Ctrancil
(Reqisiralion nurnbar LRZSEIEMN 26)
Financial Statements Jor the year ended 31 March 20135

MNokas b tHe Financial Statemonta

Y.  FRisk managament
Capltal sk managament

The couebeTs abjectives when managing capital ara 10 =afeguard the council's Akt b contined a8 5 QOING LAMSern
in ordar 1o provida relerns for sharetolder ar d benafils for slher stakehodsers amd 16 maintain an aptimal capdal
sluciore 1o reduce the cosi of capial.

I arder to maintain ar edjuat the capial sireclure e enlity may draw down on asilable bankimg Faeiliss and
funds=.

Thuoea arm nd agternally Imposed capdal requiraments.

Thera heve eeen no changes bo whal 1o cour.cl mansges a8 capdal, the yirateqy {or capital mainlenance o
axlernaly imposed Sapital wequircmants frem the pravious year.

Finzancial risk management

Tha councils aclivitas expeae it I8 variety of financial fisks markst risk [indlud rg durrency X a7 velue interest
rate riak, cash flow interest rate rick and prica rizkh, credit risk and liquelhy rsk

The touncils overall nak management program focuses on the unpreciclabiity of fmancial maokets and saeks ta
minim.ge prential advarse afecls on =6 organ-salich’s inancial pertdommancd. The cauncil agproved and monitar
riak managemsant policies.

Liquil<ity rigk

The Lable bekine aralies the couneifa nan-tervatne financiel liabilities and nat-sollled dermalne bngncol akblkied
intg ralevat matunty grouginge besed on tha remeini-+vg perod at the statement of inaaclal posltlan date to the
cantractual meturty date. The emoents disclosed in i table are the contrecioal undiscosmad cash fiows.

AL 2T March 20178 Les% Lhan 1 Between 1
year and 2 years
Trade and obher payablas 1 E848s OF1 -
Finarca lease 5T 701 173 628
AR MECh ST Legs Lhan 1 Between 1
yea gnd 2 yaars
Trada and obher payablas TEE 440 -
Finance [easa 254 BED 240 B42

Zrad It sk managemant

Financial assals which potantialky aubpacd 1ha PRCES 1o concentratons of cradit fisk consist erincpally of <ash
and cash e hElants and deotors, Concantralic s of credi risk with raspect Lo trads reseivables Bre iIrmted dua
ta e peafile and number of dakdors. Funds ara only deposied with réputatie financ.a: instiutions.

Cred A raking
P-3 - -
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Putlic Servipe Co-grdineling Bargaining Cauncil
{Registralion numbar LEASEEM 26}

Financal Stalaments for the year ended 31 March 201%&

Notas ba the Financial Statemonts

1.  Propecty, plant anid =g uipriesl

2018 2T
Costor  Accumuleied  Camying Costr  Accumulated  Camying

revaluation deprecisbon val.sa rovaluation  depréciation valge
Larwd 11%13 728 - MB03Te8 11B03TIE - WIS
Busings 11 16041 [1GE7 549} 10048492 11716041 (1277 0158] M) 434 0
Cifica furnitura and fesures 2EE2 401 (2158 BE3) 407438 25031 (1 950041 583 570
Mater vehiclas 247 5949 {247 933} 1 247 000 (247 S50) 1
Lemasdd officd aquenwent S&ET O30 {324 T2} 61 258 SHT D20 (130 095) 435 936
IT equprtne 43630 (3266137 1105543 4159257 (ZTV0319B) 1455039
Total 334 ATA (VEEES19) Z3TIZ4B0D M A7 EO8  [E 0B 3BT} 24 409419

Eeconciialon of property, plant and equipment - 2018
Oxaning Additions  Deprecizsion Tatad
Ealance
Lgng 11 903 728 - 115803728
Buildings 100339 Q75 - {300 534y 10 O4A 482
Furmlura and fxiures 553 ET0 £E 545 [20:3 BE 1Y 403 438
Mo vahices 1 - - 1
Lezaed office equipment 458 935 195677 261 258
IT equipsment 1 456 050 21 add {562 9d0) 1105 543
24 392 449 ITMOT3 (1 35A QX2 23 TR 460
Recondcilialican ol propery, plant and equipment - 22017
Opening Additions  Disposas  Transfera  Deprec.atlion Total
bafarica

Lardd 11 335 B85 SET 163 - - 11403 ria
Buldings 11 281 720 - (440 97 . [0 TR0 A0 539 026
Fumitura snd fxdunes TEE O3 1258 [1 350 {14985) (212 345) 553 570
hclor wehicles 43 £ . - - (48 BOD) 1
Laased oifice equiprrionl ITOT™ 3T GBE - (181 435) &55 335
[T quigamednk 1 04 351 337 THE (5 143] (475 9hh) 14565 0459
24 751 020 14313 546 (451 46T} [1926) (13221{s58) 24808419

Loasex] assals with 3 caorying amount of B2 284 255 (2017: R 458 B35, tonsis! of oéfice equr peent and are
masumberad by finance lease habilities iwthe amownl ol R 289 914 (2017 B 256 242 ol 10,

5, Inveatrmenl proparty

28 0T
Cost!  Accumulated GCarrying Castf  Accumulaled  Carrying
Wakialan  depreciation valuge Walualion depraciation valum
Invesimenl promarty . . - - .
Reconcifiatlan al lnvestrmant propony - 20148
Spenueg Toaad
halance
IS A oo ey -
92 l\\
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FPutlic Serice Co-ord nallng Eargaining Cooncil
[Fegistration numbar LE2GBM 26)
Financial Statements for tre wear anded 31 Marsh 2018

hates to tha Flnancal Statarmanks
201% 21T

8. Ioweztmarnt propetly (Comtifutd)
Eoconciliation of investment property - 2017
CIp-tiing Dispasals  Doprodiaticn Tl

kalanca
Iwveslrrenl propery 3957 30m (3826 33 [134 971}

Rental ingame in e stafenent of carppretensive mcama amounts b R nil {2017 B 784 3411 fz- the
Wear Undes revanw,

The prog-erky cun pot be dsposed of withoul the prier approval of Council, Invesimen prapery was disposed of on
07 March 2017, Appraval in respec] o Ihig distosal was sbtained from fhe gounil,

E. Intangible axs91s

2018 2MT
Lo/ Aeccumulated  Saanying Comy s Accumulsted Carmpng
Yaluation amorisalion valus “alugtion amortsation value
Computer aofware q 7256 440 (B2 OF0) 3539370 2 516 051 [A7T1 237y 214« Bid

Raconcitlation of Intangible easets - 2045

Crpaanireg Addiions  Amortisalion Closirg
bal2nce bralarme
Compuler sofiwana 2 Tad K14 1 T42 369 [FAT 8357) 35392370

Rocancillalion oF InRngible assets - 2017

Clpanirg Addibong  Ammwrtinadica Chosivg

balance b3 ko

Croarmbir softwears &2 B2H 2144 873 (B2 528) 214 Bl1q
7. Tmade and other receivables
Tl recsiyables 171 842 208 380
Frepail experditure 1545 956 118 713
Oinzr current asscis 1492% 1925
CHiner receivables R3T49 13 BR2

1774 72 383 550

Tradw and othar mecalvables past dus but not impalrad

Trade and cthar recen=ides which are less than & menlhs past due are nol conzidated S0 be impaired. At 3
Mevch 018, R - (27 R B2 55 waiine pagl dus bl fod impained.

The ageing of amounis past due bl ngt arepained i€ 65 i ows:
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Fubflc Service Ca-ardinating Sargaining Councll
(Registration number L RAGEM 26}
Financial Z4alemenis far the yeas endad 31 Karch 2013

MHotes to the Filnancial Stetemants

2018 2017

K =
T Trade and olfer recé v ahied (ContEhued]
Mot pesl dua 100 345 145 TOG
2 momhs pasl Sue 120 = {00
3 mevhs pasl dum - -
4 rmgung pesl Cue TOBS 50 LB

170 650 208 360

8. Apgency fees held lm trust

Thig relalas b agenacy lees adrmimstared by the PSCSE inlerms of &n Agency shop agreement {Rescldion 1 of
1988} and saslicn 25 of the Labour Helations Act

Agercy fees hald in frust 19 163 178 14 A2 38

9, Cashand cash equivalents

Fov the purrposa of the slztemien] of cash M, <ash, ach aqunadenls and bank gverdrafis neluda 1243l caah
assels fess bank cuerdrafis:

Cashanhand 1400 TO
Bank bMances A0AT B73 2036 277
Showt-1eom dapesits 22 657 B4 26 f93 924

257TE BT 27 430 ogo

Cradd quallty of cash al bank and shorl lerm Japosils, excluding cash an Rand

Tha credit gualiby of cash at bank and shodl term depesits, exaeleding cash on hand thal are nesher perst e oo
imypaired can be assassed by refarence to exlernal cradit rategs (i available} o hsbarical nkarenaton about
counlerpady default aiss;

Creddil cating
p-3 75 711 Q41 27 930 901

10. Finance loass Habilllies

MEnmywen leneg paymenie due

- 1y Laled than cna year 207 052 254 il
- tater than ore yeer end ne latar than five years 133 F&d 340 B4

2ab 843 L0 482
[mss: futuie inance charges (50 928) {126 Q50
Fresanl value of minlmom leaze payments 285 74 450 442

Fragant wvalus of minimum léasa paymeénts dus

- no lzlar than ocna yaar 167 TiH 179 528
- laler thaa ow-a yaar and nd 2% than Inie wears 122 213 2895 114
2B% 314 g 4
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Fublic Senice Co-acdinaling Bargaining Coyndgil
(Ragistration numbar LS8 26)
Financial Stalements for Ihe year ended 31 March 2018

Notes 1o the Financlal Satements

2018 207
F. R
10. Flmence fease llablfities [contlnued)
han-current hali|ibes 122 213 200 914
Curman) lighbilmiea 187 01 173 528
ZB5 914 q55 42

Hice equipment is ieasad under bwo non-canacellabls lease agreernents for terrna of 5 years and 3 pears 3l
irderest rales of 10% andd 20% raspec ety

As il leaso torms transfer substantially sl the riska &6nd reweards of awnershse, the leane o classified 24 &
finance lmaze.

Leased assals in the amoum of K 261 259 (2017 K 456 933) sare &5 aecurity 104 the liabikling.
11. Frovhlalon=
Rarcome llatlon of provislons - 2018
Opening Chosing

halange Balante
Previslon Far sgency hability - -

Reconcillaton of provisions - 2077

Opening | HaGgod Chrsing

batance during the balance
ymar
Proviskon for Agency liskilmy 12000000 (1200 000}

The previslon far egal cests represenls manapamuns's best estimale of e cowne:Is liability due b a seblkement.
12. Agency bees held I trust

Thiz relates ko agency fees administered by the PECBC in 1edms of Agency shap Bgreerment {Resobalioo 1 af
1898 2 seclion 25 of [he Labour Raladions AclL

Agency fess held in Inest 19163 TE 18 982 A6
Ergakdown of 3gency 1ees held In (rusl:

Opening balanca 13 933 381 17 GO0 50T
FrbEres] rms sy i J10 &34 17 B
Leas: Expatdibare ingurrad (32 156 (327 &85
Agency fees racavad 214 BEO TR 210 M7 a8
Dgemoy fees pasd {217 907 162) (208 535 67.3)
nicn claima paid - (303 0T

19163178 18 982 181
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Fubiic Service Co-ordinating Bargaining Cguncil
(Regiztration numbar LRZ/EESM126)
F.nancial Stalements for the year ended 31 March 2012

Moles 1o the Flnancial Statements

208 01T
R
13, Trade and other payables
Trade payables 27 593 2848 &00
Accrued laave pay DaE 132 &4 BT
Accruad borus 401 569 J92 Q0E
Aeerled axpahde 215 324 350 EEA
Other paynbles 111 453 =R
16540T 1 766 418
14. Flnancla! pasels by calegory
The aceaunting policios for financial instruments have been applied 1o tha line items. below:
P g b
Laans s TeAal
receivaiieg
Tiacm and sikar recehatles 1Fraor2 1774 572
Cash and cash squivaian!s 25 TE1 B1T 25 VE1 &7
Ay el ekl I irest 19163 1TA 19 1635 1748
48 T19 2BT 46 T13 2E7
2047
Loans and Tekal
rex vl
Tradoe 2w clher raceivables 242912 24% 92
Cash snd cash eguivalends 2722001 27 B30 2
Agency lees hebd b frugt 16382 281 18 982 381
AF 155 ¥4 A7 186 194
Tha camrying valus of ihe linancial asqat inchuded abave spproximate 1heir fadr valsag.
15. Financlal [iapl|ltes by category
The aceaynting poticiad foe finangia instruments kave been applied b the line items ek
i g I
Furancial Toial
Laahilities at
amoitised
Gt
Finance leaze liabilites £E3 914 2ED 914
Trade and ol-er payakles 1654 0T 1 B U1
1BEIBES 1383 046
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Fublee Scrvice Co-ardirating Sagaining Couneil
(Reaotration number LR2E/GH 26)
Financial Stetamants far tha year ended 31 March 2412

Motes ta the Financlal Statememts

1E. Finmancial ltabllitles by category {(contlinuwed)

17
Faeancial Talal
Iakllithes a1
arvort ised
oSt
Fumance Inaza liabi ties 459 422 459 544
Tiade and cther payables 793 443 T893 447
1 268 897 1 268 91

The camying walle of The fingnead| | 870ilibes ing|wsded sbewa approxrnata their far values.
18, Post ralirement benefils
Tha PECHEC has no obligalon (3 provide pest retimmem benafits to emplopess.
17. Revenue
Lenies income a7 080 S6G 35 501 9ES
18. Qtharaparating Income
Fronial incomna . TEa 011
S by recaived 145 655 132 161
Insurance, donalicns, recovarses and Sandica Sela income 1350833 27 GG
dgency fee revenus - 9 BCG
Adminisiralion Mews T 200 720

ZET 7Ed 441 106
14. Qther apgrating gains {fosses}
Galns [Kesdas]) on disposals
Proparty. plant and aqumment - Q27 2609
20. Eapenzes by naturg
Markeling and corirunleabons 1 4 246 TAO 281
Arbilraticn and concdiation 2438 165 1576 293
Conferenses, mashings and serminas B CET BTR « bTH 176
Dieprec:alion and amortization 1 EBS BGS 1 523 369
Employma cosls 14 052 107 11 355 566
Infarriabian 1essh naloogyr B3 o6 295 0GY
Lesage renlals on operating leasa 18 167 AT D28
Body corporale lawias =66 R0 TEIOM
Managemant S es 250 621 140 285
CHREr X peisen 4 2431 G5A G145 B4
Proninciad Charmbar Gomls 1858 701 18B0 B2A
Strategic pertnershipa T20 480 TrlB27
Trait ng I ETHGE 3 BEIGIT
Total operating 4Xponses 38 645 014 32 %3 288
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FPublic Semvice Co-ordinating Bamaining Courngil
[Fegistration number LEZS8M 26}

Fimancial Statements for the year ended 31 March 218

MNotes to the Financlal Statomeants

21, Intereat recalvad

[nberest incame
Lewy sccaunt

2#, Finance cosls
I nleeres paid « DOrionying s

231, Taxaton

el BT

2182 748

2017

11032 350

74572

39 (88

Tha PECBL s avenpt fram narrmal income ta in temis of Sacton 1001){24]{i) of tha South African Incoma Tax

Aot 19632 [Act Mo, S8 of 1852).
24, Bud|lor's Femunerabion

Aud:’ {ees

25, Cash genwraled Irer [Lssd (0] aperaliona

Surplus belora laxalicn
Adjustments Far
Drapradidiban Ao Sevart[4atan
[Gaenah o deposal of agzals
Inlerest incoHme

Financa cosls

Mhnedsreanla if proansions
Changes in warking capltal:
Trade ang cshar recaivablas
Trade and cshar payubies

5, Related parthes

Relatad party Relatlonahlp
Serlsar managemant Key Seaiar
Managemeri
Cheirperson of Counc Council
rm arnbeas

27, Eventz after the reperting perlod

Mature of
tRnraction
Foem uneralion

Atlencaneca of
m:Eatings and
rairmarsanmenl
al cost

Ak 335 436 56
(158 843 B 070 &77

i B85 265 1 523 368
- (347 254)
(= 192 raE) £ O3 36
74 972 39 &R
- {1 200 06K

{1411 022 123 535
{72 34B) 330 714
{2074 170) 4 $ZB 029
355 973 2 523 758
127 082 -

Tha Cevncl 1% nat &yare of any material event whieh oocurred efter the reparting date and up 1o e date of s
rzpord ihad would have a significent indlsance on tea finzneeiad elalements.
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Fubbx: Seryice Co-grdinating Bargaining Council
[Pegictration number LRZ/B/AM2E)
Financlal Stataments for the vaar anded 31 March 2018

Catalled Incoma Statament

Z01E M7
Noles R 24
Revenue
Lavy income AT DBl 555 a5 Rl 455
Otharaperating [ncomea
Rantal ingan . T4 941
Subsidy it 40 BES 132 161
Cramations, récowiries and Sencs Sl indoms 130933 27 Bl
Sgency few incoma . 9 GO
Adrminketration Teps T2 P
1E 237 7A8 o417 TOE
Cther operating geine [(losEes)
Gains [losses) on disposal of assals - 327 2h9
Expansas [Raler Lo page 28} {36 65 018) |32 23 26K
Opereting (defeill Surplul q [2 ITE B65) SO7FETS
Interesk recennsd 21 2 142 148 1 0%2 380
Finacs cosls P {74472 {30 $88)
(Ceflel} Surplis far tha yaar {158 885) & OT0 BrT
a7
Tha sueplemeniasy infometion prasended does not foom pac! of the Enancial stalemeanls a1d is wavdited
{™
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Public Servige Co-grdinating Bargaining Councii

{Ragisiretion numbar LRZ'E/BM126)

Financial Statements for the year endad 31 March 2018

Detaibed [ncame Slatemant

QOther operaling eXpanses
AOerCy eNnBNsES

Alamn zacurity

Ameortization

Arbilration ana concilialion
AudAeg rermunerat-an

Bark charges

Buoeky cedqporate levics

Bomks Bnd gubssrcicds

Caze Manggernent Syslams and rapedi=s
Cleaning

Comerences, mestings and semnars
Crrparale wear

Dapraciaton

Elecireziy xpense

Employea Cosls

Infarmalion echnglogy
(GEINELL AL

Lafbd tdribals o Opetrabing o
Legal expenses

LICEHERs

Marnaggmenl Senncas

Markeling and commynaetong
MISEE v il BEpetaas

e rafrashments

Pensians re-dress poissl
Postags

Prinlng and stalonary

Prenrmetia! Charmbed Cosis

Rates and laxms

Rmpairg Ard e sianch
Rosearch and developmeent o5
i

Shiategic padnerships
Talephone and lax

Temporary wanas

Trainang

Trawal - 2ocal

WWaste menagement

N alar

2018 T
Mate(s) R 54

- 0 BdG
18 247 7 481
J27 Bad -
2 438 1648 1 5TH 29%
24 Ab2 225 426 501
3 540 32 B2
526 56l TX5 80
12 725 18 ZXDG
g 000 56 Ao
47T 305 103 816
AhErFRTE 4 5B 156
50 X126 186 113
1350932 1 523 MG
2rd e g &5z
14 0E? 47 11 335 566
ik " ) 245 BT
&6 wE3 235 544
18 &Y ar OFd
b d 1647 315
=l 2 11 34548
=50 921 140 285
1 500 Eadf A0 AT
47 a0 33 AaT
5E 53 a0 157
470 0 .
1% 9M G G50
EFNE-LT 4T 551
1838 ™ 1 G20 8248
S ORQ 21T 4
168 W2 440 35y
{E1 292 -
=L B 2To
720 440 7T 827
3450 81 kL I
B 444 -
S B9 ES 3563617
115 &EA A% 835
T 525 il 856
51 705 2 T
49 640 018 32 193 266

X4

1ha adpplemeniasy INhHTANcN pRasa 1t8d doed not fonm pes? of the finanoe stawmens gnd 13 peaedingd
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Public Service Bargaining Centre, 260 Basden Ave, Lyttelton, Centurion, Pretoria, 0176
P.O. Box 3123, Lyttelton South, 0176
Tel: (012) 644-8100 « Fax: 012 664 5834

E-mail: info@pscbc.org.za « Website: http://www.pscbc.org.za
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